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Wage level if they are less. Created on 30 May 2. Key changes and how they will affect you and your business
Labour Law Created on 30 May 3. Should the youth employment tax scheme be scrapped? News Trade unions
have made renewed calls for the scrapping of the Employment Tax Incentive four years after its launch. The
scheme, which has paid qualifying employers R6. Created on 19 May 4. How can government fund higher
education? Government has, said National Treasury, reviewed the urban development zone tax incentive in
and the learnership and employment tax incentives in Created on 23 Feb 5. Created on 16 Nov 6. Created on
2 Nov 7. Youth employment and learnership tax incentives to be extended News The Treasury has proposed a
two-year extension of the employment tax incentive ETI and a five-year extension of the learnership tax
incentive. Both of which, it says, have yielded positive results. Created on 27 Sep 8. Incentives such as the
Employment Tax Incentive can also automatically be calculated which can save you time and money. In a
period of seismic technological change Created on 9 Sep 9. The incentive aims to Created on 29 Aug Created
on 8 Aug Public comment sought on tax bills News Created on 11 Jul An example is the Employment Tax
Incentive Act, which Created on 17 Jun Call for a review of youth wage subsidy News As an employment tax
incentive, the youth wage Created on 4 May Here are the five tax questions every small business owner
should be asking their tax consultant this year 1. What is happening with the Employment Tax Incentive
Created on 15 Apr A new view to increased profits Company Category Try the Employment Tax Incentive.
Created on 21 Mar Introducing a real Youth Wage Subsidy to address high levels of youth unemployment.
Created on 4 Mar Created on 11 Feb Created on 14 Sep Study shows that subsidy has little impact on youth
jobs News Created on 21 Jul Workforce Holdings reaps the rewards of its diversification strategy News
Created on 8 May Start.
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Read more on the changes. Your submissions are late and should be submitted without any further delay as
you may be liable for penalties. Millions of young South Africans are excluded from participating in economic
activity, and as a result suffer disproportionately from unemployment, discouragement and economic
marginalisation. High youth unemployment means young people are not gaining the skills or experience
needed to drive the economy forward. This lack of skills can have long-term adverse effects on the economy.
In South Africa the current lack of skills and experience as well as perceptions regarding the restrictiveness of
labour regulations make some prospective employers reluctant to hire the youth. As a South African employer,
you now have a great opportunity to boost the employment of young work seekers. The ETI is an incentive
aimed at encouraging employers to hire young work seekers. What are the benefits for employers? The
benefits of the ETI are: For example, employers who are registered for PAYE, and who employ a person for
the full month of February and earns R, will get R1 off their monthly PAYE liability provided that the
employee is a qualifying employee based on all the other remaining requirements. Employers will be able to
claim the incentive for a 24 month period for all employees who qualify. Click here for more information. The
incentive amount differs based on the salary paid to each qualifying employee and whether the qualifying
employee was employed after the inception of the ETI programme on 1 October ETI may only be claimed for
a total of 24 qualifying months. This incentive will complement existing government programmes with similar
objectives e. The aim of the ETI is to facilitate the increased employment of young work seekers. To work out
if you are a qualifying employer click here. How do I determine who is a qualifying employee? There is no
limit to the number of qualifying employees that an employer can hire. An individual is a qualifying employee
if he or sheâ€” Has a valid South African ID, Asylum Seeker permit or an ID issued in terms of the Refugee
Act Is 18 to 29 years old please note that the age limit is not applicable if the employee renders services
mainly inside a special economic zone SEZ to an employer that is operating inside the SEZ.
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Establishing a foundational knowledge on federal and state employment tax incentives is helpful as you consider
incorporating these credits in your tax savings strategy. The following information provides an introduction to federal and
state tax credits and incentives your business may qualify to claim.

In an effort to highlight these issues to the field and offer training, the Justice Center has partnered with key
agencies across the country to develop a one-stop source for the latest information on legal, policy, and other
common barriers faced by the reentry population, as well as tools and resources to help the field understand
how to address these barriers through policy. Related Tools and Resources Select a topic area for related
information and resources Laws on the employment of individuals with a criminal history and use of criminal
background checks Knowing and understanding employment laws as they relate to criminal record
dissemination, use, and consideration is essential for both employers and job seekers. There are many laws
that restrict access to criminal record information, determine what information employers are allowed to
consider in hiring decisions, and dictate what information job seekers are required to disclose. The resources
in this section provide essential information on these laws, and the rights and obligations of employers and job
seekers. The enforcement guidance consolidates and updates the U. The Commission intends this document
for use by employers considering the use of criminal records in their selection and retention processes; by
individuals who suspect that they have been denied jobs or promotions, or have been discharged because of
their criminal records; and by EEOC staff who are investigating discrimination charges involving the use of
criminal records in employment decisions. This policy paper provides information criminal background
checks, including: It also provides information on how the use of criminal background checks affect the
broader economy and public safety. American Bar Association Available here Summary: This is a database of
the collateral consequences at the state and federal levels, resulting from a criminal conviction. Displayed as
an interactive map, information on consequences can be accessed for each state. Users can search by
Consequence Category for example: This is being prepared by the American Bar Association under a contract
with the U. Currently, the database includes 23 states and the federal government, and will be completed in
This publication provides a compilation of federal laws and regulations, and the collateral consequences that
affect individuals with a criminal conviction. The employment-related topics discussed are collateral
consequences in: In addition to the employment-related topics, other topics include: Criminal Records as
Barriers to Employment Source: National Institute of Justice Available here Summary: This project by the
American Bar Association contains information on the collateral consequences that face youth that have come
into contact with the juvenile justice system. Users can search by state to find out about the barriers in
education, employment, and public benefits that face individuals in each jurisdiction. There is also information
on the treatment of juvenile records and the process of challenging, sealing and expunging these records.
Office of the Attorney General, U. Department of Justice Available here Summary: This report by the
Attorney Generals office of the U. S Department of Justice is a comprehensive overview of criminal history
background checks and their purpose, process, legal regulation, shortcomings, and more. On the laws
regulating background checks, the report provides information on the Fair Credit Reporting Act, Title VII of
the Civil Rights Act of , the Equal Employment Opportunity Commission Guidance, state consumer reporting
laws, state equal employment opportunity laws, and regulatory requirements of the private sector. The report
also provides recommendations on how to improve, standardize, and consolidate the process and procedures
of conducting criminal background checks. The 54 jurisdictional profiles include provisions on loss and
restoration of civil rights and firearms privileges, legal mechanisms for overcoming or mitigating collateral
consequences, and provisions addressing non-discrimination in employment and licensing. In addition to the
full profiles, there is a set of chart covering all 50 states plus territories and federal system, providing a
side-by-side comparison that makes it possible to see national patterns in restoration laws and policies. Bureau
of Consumer Protection Keywords: Wake Forest Law Review Keywords: Legal Action Center Available here
Keywords: E Network Available here Keywords: Protecting Yourself from Discrimination Source: S
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Department of Labor Keywords: Community Legal Services, Inc. Frequently Asked Questions Source: S
Department of Justice Available here Keywords: Community Legal Services Keywords: Thomas Law School
Keywords: Where they Begin and End Source: Berkeley Center for Criminal Justice Keywords: Federal
Interagency Reentry Council Keywords: On Federal Hiring Policies Source: Legislation and Public Policy
Keywords: American Journal of Sociology Available here Keywords: Journal of Law in Society Available
here Keywords: Lying on Job Applications Source: The resources in this section provide information about
policies that reduce barriers to employment and eliminate employment discrimination based on criminal
history. This policy paper summarizes state-level reforms passed between that helped reduce barriers to
employment for individuals with a criminal record. The policy reforms discussed in the paper are in the
following categories: This is an overview of reforms made by local cities and counties to reduce barriers to
employment for individuals with a criminal record. Many of these reforms include removing the question
about past convictions on job applications, not conducting background checks until later stages of the hiring
process, performing background checks for only certain positions, and more. Removing Statutory Barriers to
Reentry Source: American Bar Association Keywords: Some states offer additional financial incentives to
support employers that hire job seekers with criminal histories. The resources in this section provide
information on these programs, as well as success stories from employers about the benefits of hiring people
with criminal histories for their business and the communities they serve. Federal Bonding Program Available
here Summary: This site provides information on the program, its highlights, procedures for obtaining a bond,
and more. This web page from the U. S Department of Labor provides information on the tax credit, how to
apply for it, and other related resources. In this speech, Fernan R. He shares his stories and his experience with
hiring ex-offenders in the past 16 years, and the success and value that this has brought to his organization.
Pastforward Progressive Placement Available here Summary: In her testimony, Pamela Paulk, the Vice
President of Human Resources for John Hopkins Health System, shares about her successful experiences with
hiring employees that have criminal records. She also explains the benefits for businesses of hiring these
individuals, arguing that they create a positive impact on the community and they have higher job retention
rates than their colleagues. During this hour and half long webinar, the presenter describes the history and the
importance of the myth busters on reentry that the Federal Interagency Reentry Council created. The different
myths are highlighted and then busted with the facts. These myth busters can be used to engage employers and
keep them informed on the true facts about hiring someone who is released from prison. This succinct
resource provides six reasons why a business can benefit by training and hiring individuals returning from
incarceration. Business; hiring; tax breaks; labor force; parole; social mission. Contrary to popular belief,
employers can protect themselves from potential property and monetary losses when hiring at-risk employees,
including ex-offenders. This policy brief provides information on the Federal Bonding Program FBP , and
how the program can assist businesses and employers with protecting themselves when hiring these
individuals. It dispels the myth that employers have no federal income tax advantage for hiring individuals
with a criminal record. Individuals with Criminal Histories: A Potential Untapped Resource Source: Legal
Action Center Keywords: Crime and Justice Institute Keywords: The resources in this section provide
information about common challenges that may impact the employability of people with criminal histories and
often require intervention to help individuals overcome them, such as qualifying for public housing programs,
obtaining drivers licenses, or obtaining public benefits. This report is a result of a longitudinal study conducted
by the Urban Institute to learn about the employment experiences of ex-offenders and factors that influence
their ability to find work post-release. The research interviews male prisoners from Illinois, Ohio, and Texas,
as part of the Returning Home Project, which took place between , and explored factors that contributed to
successful reentry. This website has a comprehensive list of legal barriers that face individuals with a criminal
record in each state. Users can search by state and issue area including: It also has report cards, which rank
each state by the barriers to reentry that ex-offenders face in their jurisdiction. Legal Action Center Available
here Summary: The Legal Action Center has developed 12 Advocacy Toolkit that provide information on
critically important policy, funding and legal issues that can be used to remove nearly all of the most harmful
roadblocks to re-entry.
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Get this from a library! Background on tax incentives for employment: scheduled for a hearing before the Subcommittee
on Economic Growth, Employment, and Revenue Sharing of the Committee on Finance on April 3,

5: R&D Tax Incentive | Ministry of Business, Innovation and Employment
Excerpt from Background on Tax Incentives for Employment: Scheduled for a Hearing Before the Subcommittee on
Economic Growth, Employment, and Revenue Sharing of the Committee on Finance on April 3,

6: Employment tax incentive - News Archive - HRPulse
For example, the employee was employed on 1 March and qualified for ETI in the months March, April, May. Due to
additional income received, the employee did not qualify for ETI for the months June and July.

7: Federal Employment Zone Tax Credit Renewed for â€“ GIS | HireRight
Tax Credits & Incentives We monitor thousands of employment tax credits and economic incentive programs throughout
the United States, to help to ensure that you are not overlooking these valuable opportunities.

8: Tax Credits & Incentives Programs â€“ GIS | HireRight
An extension of the Federal Empowerment Zone (FEZ) tax credit has been approved for The renewed incentive is
retroactive, meaning that businesses qualify if, in , they employed eligible individuals and claim the federal income tax
credit in a timely manner.

9: Addressing Barriers to Employment for Individuals with Criminal Records | CSG Justice Center
The Federal Bonding Program, a hiring incentive tool, benefits individuals whose backgrounds pose significant barriers
to securing or retaining employment.
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