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It's when those bad habits sneak into our professional lives, that we need to be proactive in altering them. Small
business owners are an amazing breed. They are confident, natural salespeople, have a keen business sense, and are
comfortable with calculated risks.

What can other Oregon employers learn from this situation to avoid a similar fate? Give Me A Break! Starting
in , the state agency received a series of complaints from Legacy employees alleging that they did not get their
mandated meals and breaks. Over a two-year span, workers lodged about a dozen complaints alleging
violations of state wage and hour laws. In one complaint filed in September , an employee asserted they had
only been granted two or three minute breaks in 18 years of work for the organization. In an April complaint, a
nurse alleged she was forced to eat during her active shifts because she was not getting time off. Can be stuck
without breaks for 8 hours. The problems spanned several departments; for example, the agency found over 1,
violations in the surgery department, over 2, in the housekeeping department, and about in the family birthing
center. The state concluded that the alleged violations caused problems for the employees and could have also
impacted the services provided by the employer. According to a statement by the agency commissioner, the
breaks were also important for wellbeing of the patients served by the workers in question. The hospital
originally announced its intent to fight the charges, but reversed course in an announced November 2
settlement. Oregon meal and rest break law is deceptively simple, but violations can lead to drastic
consequences. The law requires employers to provide a minute rest break for every segment of four hours, or
major part thereof, worked. For example, once an employee works more than two hours, they are entitled to
one paid break. If they work more than six hours, they need to receive two such breaks. During this break
time, employees should be relieved of all work. It is up to the employer to ensure that they are giving the
breaks and to show that employees are actually taking the breaks. There is a similar system in place for meal
periods. Anyone who works a shift of more than six hours is entitled to an uninterrupted minute unpaid meal
period. If the employee is interrupted during that time, the entire meal period becomes a paid period of work.
Again, you as the employer have an obligation to ensure your workers are taking their full lunch breaks and
will be expected to monitor and enforce the situation. What Can You Do? As you can probably figure out
from the large fine levied against Legacy, violations can be costly. The problems can quickly accumulate and
lead to significant liability. So how you can avoid a similar fate? You should start with a clear written policy
requiring meal and rest breaks to be taken, specifically spelling out for all workers the amount of break time to
which they are all entitled. You should next supervise workers closely to ensure the breaks and meals are
being taken, training managers to stay vigilant in the enforcement of your policy. Consistent enforcement of
your policy is crucial. If the problem persists, you should issue them discipline such as a written warning for
failing to abide by the policy.
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Your break-even points provide important benchmarks for long-term planning. Knowing your break-even for
areas such as sales, production, operations and investment payback can help you with pricing, debt service and
other functions of operating your business. Break Even A break-even point occurs when your revenues cover
your expenses. This does not cover your overhead costs, which are indirect expenses such as rent, insurance,
marketing and phones. Variable Costs Some costs increase as your sales increase, such as materials,
production labor and shipping. These are variable costs. These are fixed costs. If you sell 2, widgets, your rent
contribution is 50 cents per unit. Knowing your fixed and variable costs per unit, based on the number of units
you estimate you will sell, will help you determine your break-even point and pricing needs. Price-Setting
Implications Once you know your various break-even points, you can set your long-term pricing strategies.
For example, once you have paid off your initial investment, you can keep your prices the same, making more
profits per widget, or you can lower your prices, since you no longer have to pay off your investment debt.
Lowering prices might result in more sales, bringing you more total, or gross, profits, even though your profit
per widget is lower. Marketing Considerations Each time you consider a sale or discount, calculate your
break-even points to determine if you can still make money at that price. Or, you can divide the cost of the
promotion by the additional number of units the promotion generated in sales and apply that cost to your
overhead cost per unit for those additional units. Financial Strategies There is more than one way to reach
break-even. You might increase your sales, raise your prices to increase your profit margins, lower your
profits to generate more gross profits or reduce expenses. You can reduce expenses through cost-cutting
measures, depreciating assets, reducing interest-bearing debt or investing excess cash to generate capital gains
on that money. Knowing your break-even points will let you see the effects these different strategies have.
Investment Implications Potential investors not only want to know the potential return on their investments,
they also want to know when they will see that return. Some companies take years before they are profitable.
In some scenarios, the business might lose money during the first year or several years before breaking even
from operations. However, even after it is profitable from operations, the company might still carry significant
investment money it needs to pay back using its profits after operations. Therefore, the company has not made
a profit for its investors. Investors will want your break-even points in your business plan to determine if they
are interested in your opportunity.
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Many publishers "stet" (another word for ignore--"let stand as set") most bad breaks. But if you are choosy about how
words appear on the page, here are some guidelines to follow to fix bad breaks.

Some have a sweet tooth. Some let the dishes pile up in the sink. Small business owners are an amazing breed.
They are confident, natural salespeople, have a keen business sense, and are comfortable with calculated risks.
Business owners, along with everyone else, are also human. Do you have bad business habits? Get yourself
out of that rut! Here are a few of the most common bad habits among small business owners, and a few tips for
overcoming them. Not updating your website regularly Keep track of things that are happening in your
industry, or things that seem important to your customer base. Make a list of these things, and when you have
time, put something up on your site about one topic at a time. Some people are intimidated by the idea of
starting a business blog. Not using social media or blogging to market yourself Maybe you have great word of
mouth without social media, or heavy ad spending. If you have a strong base, that is all the more reason to get
your name out there by casting a wider net. Invest in yourself, even if you have no desire to take on this task
personally. Hire a part-timer to manage your social presence. Spending imprudently on technology When
looking to add new technology to your repertoire, keep yourself streamlined by only buying into new tech that
solves a specific problem you have. Remember, technology is supposed to save you time and energy. If you
have a long list of tech you want for your business, prioritize them by figuring out which ones will
immediately solve specific problems for you first. At least not now. Mark the maintenance schedule on your
own calendar, so you can be in tune with it, even as someone else takes care of it for you. Replace blissful
ignorance with genuine peace of mind! If you lost everything tomorrow, or got hacked, would your business
survive? Balancing the personal stuff: Yet somehow, it seems like there are almost always new studies coming
out and challenging this. If eight hours seems impossible, try for six. This is especially important if you have
an actual store with concrete hours of operation. If your business is closed for the night, then you, as the
business owner, should be closed too. Try to have regular meetings with your team, even if they are brief and
spread very far apart. Talk about goals, tasks, and aspirations, make a list, and then revisit the list either in a
few months or next year. Creating lists of small, easily accomplishable tasks is is a very simple motivation
method, and one that you can develop into something akin to a five or ten year plan. Not keeping track of your
time Log your work time and study it. There are programs and apps that can help you log how much time you
spend on certain projects in our office, we use Tick , and you can insist that your staff use it as well. This is a
great way to streamline your operation and find new efficiencies. Any activity that takes up an amount of time
that is disproportionate to its importance is a process that can be made more efficient. This can also help you
identify specific problems that could be solved with a new piece of office equipment. Trying to do too much
There is a limit to what we can accomplish on the most fruitful, efficient of days. Let go and delegate.
Micromanaging over delegating If you tend to micromanage, or have a hard time passing off tasks to someone
else, you are not alone. If you need to write something fresh for your website, delegate that to your most
literate staffer. If you need to make a purchase, or negotiate a price, delegate that to your best salesperson.
Similarly, if delegating is difficult, then start by delegating the least important tasks, or the tasks that you have
the least interest in doing yourself. Either way, you are optimizing the work capacity of your staff, and
allowing yourself to focus on the most important tasks.
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How to Correct Bad Breaks in a Manuscript by Jessica Haberman - Updated September 26, When a
manuscript is laid out, many unpleasant errors can appear that would not have shown up when viewing the
text in Word. One of these errors is the introduction of bad breaks. Bad breaks occur when a word is broken in
a place that makes it hard to read or hard for the eye to follow. Many publishers "stet" another word for
ignore--"let stand as set" most bad breaks. But if you are choosy about how words appear on the page, here are
some guidelines to follow to fix bad breaks. First, know how to spot a bad break. A good way to find them
quickly is to scan the right margin of the page for hyphenated words and check each word to be sure it is
hyphenated correctly. Watch for the two-letter break. This occurs when a word is broken so only two letters
fall on the next line. Be on the lookout for the double-hyphen break. This occurs when a hyphenated word is
broken again. Beware the dictionary break. You would only know it is a bad break if you know how the word
is broken in the dictionary. This break is often stetted, but if you see a word broken in an odd spot, it may be
worth checking. Often, hyphens get introduced when URLs are broken. It is always important to check URLs
to see whether or not the hyphen belongs there. Additionally, URLs should only be broken between words,
before a period and after a dash or slash. Heed the page-turn break. In some cases, you may not want a word to
break at the end of a page. This is often true for right-hand pages recto pages , because a break here forces the
reader to turn the page to finish reading the word. Tips It is up to the editor to decide how strict to be about
bad breaks. He may choose to mark all of them, some of them or none at all. About the Author Jessica
Haberman is a project editor for a leading book publisher, where she edits outdoor recreation, sports, local
interest, cooking, and nature books. Haberman has been writing for more than five years. Cite this Article A
tool to create a citation to reference this article Cite this Article.
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hyphenation menu which was set to 5 2 and 2 I now changed it to 6 3 and 3 to see if that helped.

Getty Images A new year is an opportunity to start with a clean slate and make major strides toward reaching
your business goals. But even with the best intentions, bad habits can derail your progress even before you
start. Here are 17 bad habits to break , so you can propel your business forward: The time needed to focus on
what others are doing, is much better spent advancing your own projects. Overloading your to-do list Data
from iDoneThis shows that 41 percent of to-do list items never get done. Always saying "yes" A better way to
keep your to-do list in check, is to only say "yes" to activities that advance your core priorities. For everything
else, say "no" or "not right now. Engaging in perfection paralysis Bird by Bird author Anne Lamott put it this
way: Avoiding failure According to Seth Godin, the person who fails the most wins. Focus your time on the
core activities that grow your business. Delegate or automate everything else. Planning too rigidly Change is
guaranteed. When your plans are set in stone, it will be challenging to adapt when circumstances warrant it.
Operating without a strategy Data shows that only 65 percent of companies have a strategy. Multi-tasking The
notion that doing more than one thing at a time will help you get more done is a myth. Studies show that you
are 40 percent less productive when you multi-task. Working too hard Your mind needs time to rest,
rejuvenate, and play. Besides, studies show overwork decreases both productivity and the quality of your
work. Taking your journey alone You will go farther, faster when you have the right people by your side.
Consider hiring a coach, joining a mastermind group, or even getting an accountability partner. The time spent
with others will create a synergy that will magnify your efforts. Operate with the reality of what is happening,
rather than anecdotal guesses and gut feelings. Not having a consistent customer acquisition system Your
business needs customers to survive. And to prevent living in feast or famine you need to implement a reliable
system that keeps customers in your pipeline. Learning all the time Spending time capturing knowledge from
others is helpful to prepare you to do great work. Figuring everything out on your own You can figure most
things with enough time. But since your time is scarce, a more efficient way is to learn from the battle scars of
those that have come before you instead of earning your own. Spending too much time on shallow work
Responding to emails or social media mentions may make you feel productive. But in reality, shallow
activities like these rarely grow your business. Instead, engage in deep work, long periods of time tackling
meatier tasks that make a tangible impact on your growth. Ditch the bad habits that are holding you back so
you can grow your business. Choose one habit above to eliminate. Then focus on another. Jan 4, More from
Inc.
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5 Ways Small Business Owners Can Recover From a Bad Break. By Patrick Ebarle. B ad things will happen. It seems
pithy, but when you're running small businesses, mistakes, errors, and failures are all inevitable.

February 13, By Dayne Shuda Life is full of sprinklers. It was a perfect day on the golf course. I was hitting
great shots and making some putts. That leads to good scoring and smiles. On this day things were going well.
That was until I hit a great shot on the last hole only to see it hit something on the edge of the fairway that shot
it way out into the rough. That something turned out to be a sprinkler. What are the chances of hitting a
sprinkler with a drive? But on this day the golf gods decided it was time for me to hit a sprinkler. I think I
made a double bogey and there went the good round. Maybe you planned some great marketing campaigns for
the new year only to see Facebook and Twitter change their rules on how you can promote to your followers.
There are a lot of things that can go wrong in life. I hit great shots only to see them end up in horrible
locations. I would make a stink about the bad breaks as if someone was going to care. I would think that
maybe I was owed that good break for some reason. You can control only a few things in life and one of them
is how you respond to the breaks you get. I practice and when I go to the course I trust my practice. I try to be
confident in every shot. When bad breaks happen I shake it off as part of the game. And I do the same when
good breaks happen. It might not seem that way, but you have control over your perception of the breaks you
get in life. That can lead to self-encouragement and from there you can accomplish great things. So far so
good. Dayne Shuda Did you enjoy this article? Did you enjoy this article? Find out how we can help!
7: Break Synonyms, Break Antonyms | www.enganchecubano.com
Speaking at Comic-Con in San Diego, \.

8: break bad - Wiktionary
NestlÃ© has been accused of copying Atari's classic s video game Breakout for a KitKat marketing campaign. In a
complaint filed on Thursday in a federal court in San Francisco, Atari said.

9: Bad Break: Oregon Employer Pays Quarter-Million Dollar Wage & Hour Fine - Lexology
The break-even analysis is not our favorite analysis because: It is frequently mistaken for the payback period, the time it
takes to recover an investment. There are variations on break even that make some people think we have it wrong. The
one we do use is the most common, the most universally.
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