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Eden was a very popular figure, as a result of his long wartime service and also his famous good looks and
charm. On taking office he immediately called a general election , at which the Conservatives were returned
with an increased majority. He left domestic issues to his lieutenants such as Rab Butler , and concentrated
largely on foreign policy, forming a close alliance with US President Dwight Eisenhower. It had been owned
and controlled by Britain since and was seen as essential to national defence and access to the Far East. Eden
drawing on his experience in the s, saw Nasser as another Mussolini who had to be stopped. In November ,
after months of negotiation and attempts at mediation had failed to dissuade Nasser, Britain and France, in
conjunction with Israel, invaded Egypt and occupied the Suez Canal Zone. Eisenhower had warned Eden not
to do it, saying the American people would never approve of a military solution to the crisis. After Suez they
started to heed Treasury warnings about the effect of high defence expenditure on the economy, and the slow
growth of the British population compared with the United States and the Soviet Union. Their advice was
rejected and in January , all the Treasury ministers resigned. National Service ended gradually from ; in
November the last men entered service. With British youth no longer subject to military service and with
postwar rationing and reconstruction ended, the stage was set for the social uprisings of the s to commence.
Macmillan took close control of foreign policy. Eisenhower was useful, and the two had a pleasant conference
in Bermuda as early as March In terms of the Empire, Macmillan continued decolonisation , his Wind of
Change speech in February indicating his policy. Ghana and Malaya were granted independence in , Nigeria in
and Kenya in However, in the Middle East Macmillan ensured Britain remained a force â€” intervening over
Iraq in 14 July Revolution and and becoming involved in Oman. Following the technical failures of a British
independent nuclear deterrent with the Blue Streak and the Blue Steel projects, Macmillan negotiated the
supply of American Polaris missiles under the Nassau agreement in December Previously he had agreed to
base sixty Thor missiles in Britain under joint control, and since late the American McMahon Act had been
eased to allow Britain more access to nuclear technology. He organised a major Cabinet change in July but he
continued to lose support from within his party. He resigned on 18 October after he had been admitted to
hospital for prostate trouble. He died 23 years later, in However, as no prime minister had led from the House
of Lords since the Marquess of Salisbury in , Home chose to become a member of parliament so he could
enter the House of Commons. He won and is the only prime minister to resign the Lords to enter the
Commons. His demeanor and appearance remained aristocratic and old-fashioned, however. His
understanding of economics was primitive, and he gave his chancellor Reginald Maudling free rein to handle
financial affairs. He enjoyed dealing with foreign policy, but there were no major crises or issues to resolve.
His Foreign Minister Rab Butler was not especially energetic. Decolonization issues were largely routine, and
the Rhodesia and South African crises lay in the future. Douglas-Home became Leader of the Opposition.
Enoch Powell was given the post of Shadow Defence Secretary and became a figure of national prominence
when he made the controversial Rivers of Blood speech in , warning on the dangers of mass immigration from
Commonwealth nations. Labour Government, â€”70[ edit ].
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Next Parliament Parliament has two Houses: The Commons is by far the more important as the Lords are not
elected and their powers are limited. Houses of Parliament The UK is divided into constituencies. Each
constituency votes for an MP who usually represents a political party in the House of Commons. It is possible,
but rare, for independent candidates to be elected in Britain. MPs represent everyone within their constituency,
whether they voted for them or not. Without the help of the party to finance an election, a candidate would
have little chance of being elected. Although MPs win a seat through the electorate, they are expected to show
loyalty to their party. However they are often faced with difficult compromises between party and
constituency. Legislation is decided during debates, whether in the Lords or Commons. MPs can use a number
of different debates to air their views on specific issues. They then have the opportunity to vote at the end of
debates. With limited time given to debates, it is not always easy to get an opportunity to speak. Often debates
are badly attended and MPs only turn up at the last minute to vote along party lines, as instructed by the
Whips. In the House of Commons, MPs working hours changed to become more family-friendly by starting
work in the morning and not going on late into the night. Friday is free for MPs to visit constituencies, and
changes have been made to Question Time and the way the Government announces policies. House of
Commons chamber In the House of Lords the hereditary peers are being abolished; only a few remain until the
future of the Lords is decided. It is very difficult to get agreement on how the House should be reformed. MPs
represent their constituents both in the House of Commons and in the constituency. They usually visit the
constituency at weekends and hold surgeries to deal with problems raised by constituents. MPs also keep in
touch with local issues through the local party officials, attending local events, etc They will become involved
in local issues eg a campaign to stop a factory closing down. Whips Whips are senior members of the party
who rally support among MPs to vote in a particular way. The whip system is used to maintain party unity.
MPs who disobey the Whips can experience difficulties from within the party. If the Government loses a
confidence vote a General Election will take place. Advance notice of the questions is given to the Prime
Minister to allow answers to be prepared. However, on these occasions, a supplementary question, or a clever
Leader of the Opposition, can cause difficulties for the Prime Minister. Select Committee Committees
Legislation and policy is often examined and discussed in committees. There are two forms of Parliamentary
committee. Select Committees are chosen to look into specific issues. They have great powers of investigation
and can call Ministers, including the Prime Minister, and civil servants to give evidence. They have been
known to force changes in Government policy, but there are sometimes fears that the Prime Minister has too
much influence in appointments to these committees. General Committees look at parliamentary legislation
and can suggest amendments to bills. These used to be called Standing Committees.
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The end of Oxbridge: What do you do when unpredictable events like Brexit or the Salisbury poisoning
intrude on your carefully-laid plans? What makes a great public servant, and how do you encourage radical
thinking in your organisation? Sir Jeremy Heywood has been head of the civil service in the UK since , a title
he added to his pre-existing post as cabinet secretary. He spoke to Apolitical about these questions, and the
challenges and opportunities facing government. What are the next big changes for the UK civil service? We
have this big project called Brexit which you may have heard of. But even before Brexit came along, there
were massive pre-existing pressures: Is there going to be something completely new over and above
technology, demography, rising public expectations? But that pre-existing set of challenges, or the
acceleration of them, already poses a huge challenge to any bureaucracy. Is the organisation going to have to
change to meet those challenges? I mean obviously you have to change your skill set. I hope not because I
think the model basically works. Do you think automation will change the size of the civil service? A lot of
clerical work that was done by tens and tens of thousands of people a few years ago has been replaced. But of
course we still employ , people. How big a worry is AI? Is it a major priority? Why are commercial skills so
important? In both those cases, you saw a very hard-headed, very strong commercial response by the
government. On Carillion, our task was to do contingency planning, to make sure that no public sector service
suffered. There were hundreds and hundreds and hundreds of contracts across the public sector and we did
some really excellent work to work out how we were going to handle them. This was a private sector problem,
not a government problem. Our issue was dealing with it. Do you think civil servants can be outgunned by
their private sector partners? I think in the past we may have been outgunned on negotiating some deals. There
have always been really great pockets of expertise in the civil service. When I first joined the Treasury in the
s, when we were doing the privatisation program, we had some brilliant people who were every bit the equal
of our advisors in the City. In many respects the UK civil service led the world on privatisation and UK civil
servants were then highly prized around the world for their commercial expertise in that area. We then went on
to private finance which, although it gets criticised in many parts of the British media, actually did a hugely
good job in generating lots of new investment. Again, the British led the way on that. What stops big changes
to the civil service actually taking place? After six months of enthusiasm, it all gradually fades away. I think
the most important thing is consistency of leadership and focus. The other great problem in the civil service is
events. Things like Brexit come along, or the Salisbury poisoning, things that distract management attention,
ministerial attention, permanent secretary attention away from the pre-existing plans. How much do you think
about making the teams and departments within the civil service more innovative? Is that a priority? The most
senior permanent secretaries meet round this table once a month, and a big theme is encouraging people to
challenge conventional wisdom, the right to challenge, making it safe to challenge, avoiding groupthink,
innovation, these are definitely part of the cultural change we want to see brought about. We often hear that
the risk aversion and hierarchical nature of government bodies can stifle innovation. Do you see that? Yes, I
think there is a natural risk aversion in bureaucracies. Sometimes that can be misinterpreted as a desire to slow
things down. Brexit is a very good example of this. I think setting the tone is very very important. Perhaps the
best example, behavioural insights, was widely sniffed at in as a sort of faddish idea. We get a huge amount of
amplification out of that small number of people. A couple of years go, we found that there were very few
reliable benchmarking programs that were relevant to us. But I am very, very committed to us spending time
trying to learn from other systems, trying to learn from benchmark indicators like that to see what we can do
better. Whereas I definitely feel accountable for making sure the civil service has the right commercial skills,
the right digital skills, the right diversity, the avoidance of groupthink, those sorts of cultural questions.
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Attendance Two to three evenings a week, October to July This programme is offered jointly by our
Department of History, Classics and Archaeology and our Department of Politics, which gives you the
opportunity to study current political ideas and events in combination with an understanding of the wider
historical context of the modern world. The study of history and politics develops the ability to understand
how people lived, acted and thought in the past, and the ways in which they act politically in the present. We
encourage you to assess written and material evidence, to question accepted histories and explanations, and to
construct and present your own arguments. The course includes a wide variety of options across both
disciplines, from the history of Asia, Middle East, Africa, Europe and Britain, to the study of social and
political theory, the analysis of authoritarianism and repressive regimes, and parliamentary democratic
practice. You will gain a mix of skills drawn from the two disciplines: The degree provides a mix of core
modules which establish disciplinary approaches and methods, and a choice of option modules that allow you
to pursue particular themes that interest you. This programme is also available for full-time evening study over
three years. Our Department of History, Classics and Archaeology is a world-renowned centre of original,
influential research. Our wide-ranging programmes encompass fascinating periods and areas of study, from
human prehistory through to classical civilisation, the medieval and early modern periods, and on to
twenty-first-century history, politics and international relations. Our Department of Politics is over 40 years
old and has a reputation for the excellence of its teaching and its internationally significant research. Book an
open evening Order a prospectus Contact the department Course structure Our new survey course options in
history range from the ancient to the contemporary world and will introduce you to the key themes you need
to know about when studying the past. In keeping with our tradition of teaching an impressive chronological
breadth within one department, these modules cover the time from prehistory to the present, moving across
continents and cultures. Every year, as you build your studies and progress towards your degree, you will take
one of these courses, helping you to develop your own unique perspective on the past. The programme
consists of 12 modules of 30 credits each, for a total of credits. There are three kinds of module: You take a
balance of modules between the two disciplines. The course structure is as follows: In Year 1, you take one
compulsory history module and two compulsory politics modules. In Year 2, you take two compulsory history
modules one of which must be Exploring the Past and choose a Level 5 politics option module. In Year 3, you
choose a Level 5 history option module, a Level 6 politics option module, and an additional Level 6 option
module from either discipline. In your final year, you choose a Level 6 history option module, a Level 6
politics option module, and a further Level 6 option module from either discipline.

Page 4

BRITAINS MODERNISED CIVIL SERVICE (CONTEMPORARY POLITICAL
STUDIES) pdf
5: Contemporary History and Politics (BA): 4-year, part-time â€” Birkbeck, University of London
Buy The British Civil Service (Contemporary Political Studies) New edition by An introduction to the historical
development, nature, organization and role of the. Pyper, Robert. The British Civil Service: an introduction/Robert Pyper.

Library of Congress Control Number: For a long period before , the reforms all appeared to be focused on
reducing the power and central role of local authorities, both in their democratic leadership of their
communities and in being the first point of contact between citizens and government. The changes since have
seen more reforms but, 10 years on, these are seen to be leading somewhere, stages on a journey that could
take local government back to a point of local leadership, co-ordination, and direction. In their individual ways
these reforms are frequently difficult to understand, and each has a life cycle that initially seems to introduce a
very demanding target, which, after incorporation, provides the platform for the next stage of change. As a
result of their response to this unremitting change, local authorities are now seen to be leaders of cultural
transformation and improvement in the public sector. The scale of this change, the length of the route map â€”
currently stretching to â€” is frequently overlooked in its entirety; there is an overarching direction although it
seems very difficult for most to see it. Sometimes these diversions almost seem intended to disguise other
intents. This book is an attempt to set out some of the key elements of the reform agenda including the drivers
for change before which still propel future actions. Understanding the way in which the reforms have been
generated may provide some tools to understand the plan as a whole. This book is also written to allow both
central and local government perspectives on local government reform to be understood. There is little that is
written about local government from a central government perspective apart from the formal policy documents
which appear regularly. Through these an [Page xii]attempt is made to understand what the centre is thinking
and the direction the centre sees for the local. Local government attempts to translate this policy into action.
Those who write about local government seldom see an overall picture. Some become specialists in particular
fields while, for those working in local government, every proposed change, coming as it does in an initially
over-prescribed format, seems too much, and an attempt to undermine local government. What is clear is that
the overall role and standing of local government has changed in this period, and for local government, an
inability to recognise this could result in a failure to take opportunities and to provide much needed advice on
successful policy implementation to central government. This approach has also meant that it is difficult for
those coming new to local government to understand what is occurring â€” students, academics, and
practitioners have little to use which can provide an overarching narrative. This book also fills this gap. The
germ of this book started when I was asked to give a presentation to a group of civil servants new to working
with local government. The task was to provide them with an understanding of the system, the pressures, and
the recent extent of change. This regular slot continued for a few years and started to be used with other
groups and some postgraduate students. As time went by, it was clear that the gap between the reality of
change at the local level and the understanding of this by academics and others was growing, and I was invited
to write this book. During the time of writing much more has changed and helpful comments on the text have
shown that the scale and speed of this catches many readers unawares. I hope that the book does fill some of
these gaps and that, despite the jargon-filled world that we all live in, it is possible to make sense of what is
here. I have tried to make each chapter reasonably self-contained, knowing that readers plunder texts for their
immediate needs and I hope that this does not lead to unnecessary repetition for those who are more interested
in an end-to-end read. As ever, many thanks are due. First to Phil Allmendinger who invited me to write this
book and has given continuing support as has Mark Tewdwr-Jones. I have found their assumptions useful in
helping me set out my own views. Thanks also go to Chris Bellamy who has provided many useful and
detailed comments on the text, taking time from her own major project to do so and for this I am very grateful.
Other thanks go to Jane Foulsham and Andrew Whetnall who both had a role in helping me to develop a civil
service perspective on these changes after I had spent nearly thirty years in local government. Of course, all
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opinions, errors, and omissions are mine. Finally thanks to Robin, Sophie, and Charlotte who put up with my
constant tapping but who also bring their own considerable insights to the central-local relationship which are
always revealing. Spolaore The Size of Nations. Morphet , October New order â€” planning and local
government reforms. Town and Country Planning: Thrift Decentering the Nation: A Radical Approach to
Regional Inequality. Audit Commission c Connecting with Citizens and Users. Audit Commission a
Connecting with Users and Citizens. Audit Commission d Strategic Regulation: Minimising the Burden,
Minimising the Impact. Audit Commission e Council Tax Increases â€”4: Why Were They So High? Audit
Commission a People, Places and Prosperity. New Local Government Network. Foot Lest We Forget:
Democracy, Neighbourhoods and Government. The House of Commons. October Innovations Forum, http:
Black Country Consortium Looking Forward: The Black Country in Cabinet Office Modernising
Government. Cabinet Office e. Performance and Innovation Unit. Cabinet Office Social Capital. Guardian
Unlimited, 7 November. Simmie Enterprising Oxford: A Study in Geography, History and Planning. Tickell
Olympic dreams: In Peck and Ward eds , op cit, pp.
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The region is growing in international importance both strategically, economically and politically. It concludes
with an examination of the international politics of South Asia, and considers future scenarios for the region.
Quantitative Political Analysis This module introduces you to the estimation, quantification, and coding of
political data as well as the descriptive and inferential analysis of data using probabilistic and statistical
techniques. The module will also provide you with hands-on skills of data analysis and will enable you to
write professional academic reports on these analyses. However, not least due to its size, geostrategic location,
richness in energy and influence in international organisations, the country continues to be an important actor
in international politics. Secret Intelligence and International Security This module is an introduction to the
concepts and practices of secret intelligence and its place within international security. The module is split into
three sections. The first examines conceptual issues and models; the second explores some of the roles of
intelligence in the 21st century; and the third examines how intelligence actors can actively shape international
relations. These are highly relevant issues, which are regularly in the media. Special Project A This module
will consist of special essay work, arising from the work completed on another module offered. Special
Project B This module will consist of special essay work, arising from the work completed on another module
offered. Terrorism and Insurgencies This module is designed to acquaint you with two of the most important
aspects of contemporary international security: Both threats have become more acute in recent years and much
intellectual, military and economic capital has been used up in efforts to contain them. In taking this module,
you will begin to understand the nature of the threats posed by terrorists and insurgents. You will understand
how such threats come about and why individuals are drawn towards exercising the use of force against
certain governments, their representatives, and the citizens of those governments. You will also understand the
nature and scope of counter-insurgency practices. You will discuss what works and what does not and the
controversies encountered in implementing certain measures. The purpose of this module is to make you
aware of the diversity of approaches to international theory. Within international relations theory there exist
highly divergent interpretations and applications of key concepts for example, power, the state, agency,
structure, and world order as well as contested views about the practical purpose underpinning theories of
world politics. The overall aim of the module is to provide you with a solid theoretical and conceptual
grounding of this diversity. As a result, it will be possible to recognise not only how international theory
informs policy-making and practice but also, perhaps, how truly contested the underlying assumptions of
world politics are. The Theory and Practice of Diplomacy This module focuses on the changing nature of
diplomatic practice, together with the range of conceptual tools that seek to explain this international activity.
Its focus is contemporary. It also encourages you to consider future theoretical and practical developments in
this field. War, Peace and Terror This module explores the blurring boundaries between war and peace, and
the implications for understanding security. When Does Russia Expand and Why? Does Russia always expand
when it has the opportunity? Or is its expansion, when it occurs, explained by contingent factors? After the
Allied Occupation which lasted until Japan rose again to become an economic superpower in the s and s. This
module focuses on six case studies which explore the tensions between history and memory through
documents, witness statements, film, art and popular culture: Exploring English Identity What is Englishness?
The EU referendum and moves towards Scottish independence that threaten the breakup of the UK make this
question one of pressing importance. Is there such a thing as English nationalism, and if so, should it be
encouraged, redefined, or simply abandoned? Some historians argue that English national identity dates back
to Alfred the Great, and that there is a continuous history of Englishness as a consequence. Others have argued
that Englishness is the creation of the period after We will examine these questions by tracing the vicissitudes
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of English national sentiment and identity from the late Middle Ages onwards. Each class deals with one
crucial theme in the development of English national identity. More specifically, the module will consider:
British foreign policy from the Versailles Treaty to the early s the emergence of Nazism in Germany
Definitions of appeasement strategies of appeasement challenges to the status quo Abyssinia and the
re-occupation of the Rhineland the Spanish Civil War the English Governess - Anglo-French relations and
appeasement the USSR and the failure of collective security Japanese revisionism in the Far East public
opinion and appeasement the end of appeasement, the historiography of appeasement Memory and Social
Change in Modern Europe and Beyond This module is designed to enhance your understanding of various
conceptual appraoches to the study of modern history. Following a chronological approach, this module will
use specific case studies as prisms for the interrogation of common themes, notably memory, identity, and
social change. Thus a transnational perspective will be employed to explore the construction and
representation of national, political, local and ethnic identities which are borne out of and contnue to shape
social change. In addition, these collective identities will be analysed in terms of memory and comemoration,
considering how the recent past is remembered and memorialised. In so doing the module will introduce you
to many of the key debates within the literature and will engage with a range of primary and secondary source
material. By the end of the module, you will have acquires a sound understanding of how the past has
contributed to the construction of contemporary identities in Europe and beyond. Mis Perceptions of the
Other: From Savages and Barbarians to the Exotic and Erotic This module will investigate the various ways in
which western Europeans and Americans have constructed and categorised peoples as the other in a wide
range of eras and places. This will include some or all of: Even when the other was perceived as fabulous
those constructions usually though not always , had negative connotations and were often used to justify the
actions towards them of those doing the othering. Key themes will be:
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The origin [1] of the modern meritocratic civil service can be traced back to Imperial examination founded in
Imperial China. This system had a huge influence on both society and culture in Imperial China and was
directly responsible for the creation of a class of scholar-bureaucrats irrespective of their family pedigree. In
the areas of administration, especially the military, appointments were based solely on merit. This was an
early form of the imperial examinations, transitioning from inheritance and patronage to merit, in which local
officials would select candidates to take part in an examination of the Confucian classics. This system was
reversed during the short-lived Sui dynasty â€” , which initiated a civil service bureaucracy recruited through
written examinations and recommendation. The first civil service examination system was established by
Emperor Wen of Sui. Emperor Yang of Sui established a new category of recommended candidates for the
mandarinate in AD The following Tang dynasty â€” adopted the same measures for drafting officials, and
decreasingly relied on aristocratic recommendations and more and more on promotion based on the results of
written examinations. The structure of the examination system was extensively expanded during the reign of
Wu Zetian [4] The system reached its apogee during the Song dynasty. The system was finally abolished by
the Qing government in as part of the New Policies reform package. The Chinese system was often admired
by European commentators from the 16th century onward. Each had its own system, but in general, staff were
appointed through patronage or outright purchase. By the 19th century, it became increasingly clear that these
arrangements were falling short. During the eighteenth century a number of Englishmen wrote in praise of the
Chinese examination system, some of them going so far as to urge the adoption for England of something
similar. The first concrete step in this direction was taken by the British East India Company in Influenced by
the Chinese imperial examinations, the Northcoteâ€”Trevelyan Report of made four principal
recommendations: It also recommended a clear division between staff responsible for routine "mechanical"
work, and those engaged in policy formulation and implementation in an "administrative" class. A Civil
Service Commission was also set up in to oversee open recruitment and end patronage, and most of the other
Northcoteâ€”Trevelyan recommendations were implemented over some years. This was a tribute to its success
in removing corruption, delivering public services even under the stress of two world wars , and responding
effectively to political change. It also had a great international influence and was adapted by members of the
Commonwealth. The Pendleton Civil Service Reform Act established a modern civil service in the United
States, and by the turn of the 20th century almost all Western governments had implemented similar reforms.
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As a foundational course, it will give you all the essential tools to understand the nature of politics and analyse
the way different political systems work. You will be introduced to key concepts such as politics, power,
rights, ideologies, democracy and representation, and will learn about the different actors, institutions and
processes that make up politics today. Principles of Economics In this module you will develop an
understanding of the theories of macroeconomics, that of the economy as a whole, and of microeconomics, the
behaviour of individuals, firms and governments. You will look at how the goods and assets markets underpin
growth, inflation and unemployment, and the role that fiscal and monetary policy play in macroeconomic
management. You will examine the theoretical basis to supply and demand and the role of government
intervention in individual markets. You will consider how to solve economic problems by manipulating a
variety of simple diagrammatic and algebraic models in macro- and microeconomics, critically evaluating the
models and their limitations. Quantitative Methods of Economics 1 In this module you will develop an
understanding of the basic mathematical, quantitative, computing and statistical tools for the study of
economics. You will look at techniques such as algebraic manipulation, functions, simultaneous equations,
optimisation, descriptive statistics, probability theory and regressions, and learn how to apply these to
economic problems. You must choose one from the following: Introduction to Logic In this module you will
develop an understanding of the formal study of arguments through the two basic systems of modern logic sentential or propositional logic and predicate logic. You will also examine the the broader significance of
findings in logic to philosophical inquiry. Mind and Consciousness In this module you will develop an
understanding of the relationship between the mind and the brain. Introduction to Aesthetics and Morals In
this module you will develop an understanding of the central problems and debates within moral philosophy
and aesthetics. You will look at questions relating to both metaphysical and ethical relativism, including the
ways we view our moral commitments within the world, how the individual is related to society, and the value
and nature of the work of art. You will also examine approaches from the history of philosophy, including the
Anglo-American tradition and recent European philosophy. Year 2 Introduction to European Philosophy 1:
Kant to Hegel In this module you will develop an understanding of the major debates in European and some
Anglo-American philosophy. You will consider the major epistemological, ethical and aesthetical issues their
idea raise, and the problems associated with the notion of modernity. You will consider how changing
circumstances and new information influences the actions of the economic agents concerned, and examine the
properties of competitive markets and the need for government intervention to correct market failures.
Macroeconomics In this module you will develop an understanding of macroeconomics and macroeconomic
policy-making. You will look at a variety of contemporary and historical macroeconomic events, and the
differences between the short, medium and long run. You will consider why some countries are rich and some
are poor, why different economies grow at different rates, and what determines economic growth and
prosperity. You will examine the role of monetary and fiscal policy, its impact on the economy and its
limitations. You will also analyse how taxation, budget deficits, and public debt affect the economy. Year 3
Advanced Seminar and Dissertation in Politics, Philosophy and Economics Optional Modules Year 1
Research Methods in Politics and International Relations This module will provide you with the analytic skills
and resources to evaluate, understand, and criticise research findings in politics research. It will also provide
you with the practical skills to carry out your own independent research so that you can produce a high-quality
dissertation in your final year and graduate with transferable skills that will prepare you for the job market.
The module aims to encourage a critical and rigorous approach to research, both in terms of how you evaluate
the research of others and how you do your own. These twin goals are important for getting the most out of
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your time studying politics. Introduction to International Relations This module offers a broad introduction to
theory and history in international relations since You will look at a variety of different theoretical lenses,
ranging from orthodox to critical perspectives, in order to understand events from the collapse of the
Bismarckian European order and the origins of World War 1 to the contemporary War on Terror. Along the
way you will also explore the origins and the end of the Cold War, decolonisation and the End of Empire, the
rise of international institutions, humanitarian intervention and new security issues. Classic and Contemporary
Readings in Politics and International Relations This module will introduce you to foundational thinkers and
texts in the history of political thought and international relations theory. The first half will explore ideas of
community, politics, order and justice in ancient early Christian thought from Socrates to Augustine. The
second half will explore how themes of war, peace and the state, as well as liberalism, imperialism and
resistance, are developed from the early modern to contemporary period in thinkers such as Hobbes, Kant,
Hegel, Smith, Mill, Marx and Fanon. Year 2 Understanding the European Union: Politics and Theory In this
module you will analyse the contemporary politics of the European Union and its institutions, amid the
challenges of the triple crisis of economics, migration and Brexit. You will learn about the political history of
European integration after and the contemporary theory of European integration. The second term will focus
on contestation of the European Union and the theories that underpin this, in order to explain how the EU
developed and the challenges that it faces. The theory sessions comprise of federalism, neo-functionalism,
liberal intergovernmentalism and the new institutionalisms.
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The two centuries after witnessed a series of sweeping changes in the way in which Britain was governed, the duties of
the state, and its role in the wider world.

Bring fact-checked results to the top of your browser search. The structure of government The study of
governmental structures must be approached with great caution, for political systems having the same kind of
legal arrangements and using the same type of governmental machinery often function very differently. A
parliament, for example, may be an important and effective part of a political system; or it may be no more
than an institutional facade of little practical significance. A constitution may provide the framework within
which the political life of a state is conducted; or it may be no more than a piece of paper, its provisions
bearing almost no relationship to the facts of political life. Political systems must never be classified in terms
of their legal structures alone: To be useful, the study of governmental structures must always proceed hand in
hand with an investigation of the actual facts of the political process: Approached in this way, an examination
of the organizational arrangements that governments use for making decisions and exercising power can be a
valuable tool of political inquiry. Contemporary forms of government Few states in the modern world have
constitutional arrangements that are more than a century old. This is true of states that were defeated in World
War II , such as Germany , Italy , and Japan , and of other states that experienced civil war and revolutions in
the course of the last century, such as the successor states of the Soviet Union , Spain , and China. The United
Kingdom and the United States are almost alone among major contemporary nation-states in possessing
constitutional arrangements that predate the 20th century. Even in Britain and the United States, the 20th
century saw much change in the governmental system. In both countries the appearance of the welfare state ,
the impact of modern technology on the economy, and international crises resulted in major alterations in the
ways in which the institutions of government function and interact. The modern student of constitutional
forms and institutional arrangements confronts an endlessly changing world. In many parts of the world, in
countries as different as France , Pakistan , Argentina , and Tanzania , there have been continuing experiments
with new constitutions. The adoption of new constitutions also has been a major aspect of political change in
the successor states of the Soviet Union and Yugoslavia. All systems, moreover, even without formal
constitutional change, undergo a continual process of adjustment and mutation as their institutional
arrangements respond to and reflect changes in the social order and the balance of political forces. Monarchy
The ancient distinction among monarchies, tyrannies , oligarchies , and constitutional governments, like other
traditional classifications of political systems, is no longer very descriptive of political life. A king may be a
ceremonial head of state, as in a parliamentary democracy , or he may be a head of government, perhaps even
functioning as an absolute ruler. In the first case his duties may be little different from those of an elected
president in many republican parliamentary regimes; in the second his role may be much the same as a dictator
in an autocratic regime. Royal lines have been preserved only in those countries of Europe in which royal rule
was severely limited prior to the 20th century or in which royal absolutism had never firmly established itself.
More successful dynasties, such as the Hohenzollerns in Germany, the Habsburgs in Austria-Hungary, and the
Romanovs in Russia , which continued to rule as well as to reign at the opening of the 20th century, paid with
the loss of their thrones. Today in countries such as Great Britain, the Netherlands, or Denmark , the monarch
is the ceremonial head of state, an indispensable figure in all great official occasions and a symbol of national
unity and of the authority of the state, but is almost entirely lacking in power. Monarchy in the parliamentary
democracies of modern Europe has been reduced to the status of a dignified institutional facade behind which
the functioning mechanisms of governmentâ€”cabinet, parliament, ministries, and partiesâ€”go about the tasks
of ruling. The 20th century also saw the demise of most of the hereditary monarchies of the non-Western
world. Thrones toppled in Turkey , in China, in most of the Arab countries, in the principates of India , in the
tribal kingdoms of Africa, and in several countries of Southeast Asia. The kings who maintain their position
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do so less by the claim of legitimate blood descent than by their appeal as popular leaders responsible for
well-publicized programs of national economic and social reform or as national military chieftains. In a sense,
these kings are less monarchs than monocrats, and their regimes are little different from several other forms of
one-man rule found in the modern world.
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