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1: An Enduring Tradition | The Pull
Enduring Traditions Putting Treasured Words Into Meaningful Action T he university's motto, "A measure of a Life is its
Service," has been a part of SHSU's culture and tradition since President Harry Estill authorized its inscription on an Old
Main chapel window a century ago.

Details Exemplifying A Tradition Of Service Part of the powerful transformation of a Sam Houston State
University student includes developing a combination of knowledge, skills, values and motivation to make a
significant difference in the world. The words, now engraved in stone, continue to inspire the campus
community from Bearkat Plaza, where students often have their photographs taken to mark major milestones
in their academic journey. The sentiment of these very words echoed throughout southeast Texas in August,
when Hurricane Harvey slammed into the Texas coast, and members of the SHSU family from students to
alumni came together and exemplified the motto in ways that are too numerous to count. When classes were
cancelled due to the hurricane, the Bearkat community immediately sought out opportunities to help those
who needed rescuing and were displaced by the flooding from the storm. I loaded my vehicle with as many
boxes of shirts that it would hold and took them to the distribution center. It made me feel a little better
knowing that I could do something from Huntsville that might benefit those affected in Houston. They
collected water, canned goods, trash bags, blankets, towels, clothes, pet food, diapers, baby formula and
bottles at Gibbs Ranch and utilized social media to provide an option for those who could not drop off items to
electronically send in financial contributions. The two chapters then met in LaGrange, which was deeply
affected by flooding from the Colorado River, to deliver the collected supplies and provide desperately-needed
manpower. While they were there, they assisted flood victims by emptying storage units, cutting out drywall,
and removing damaged insulation, flooring, baseboards, and ruined appliances. Luke Missionary Baptist
Church to assist individuals with finding the items they needed. Teams were divided among five different sites
where they cleaned out houses. Do you think anyone might be willing to help out? As they were completing
work on her house, several players moved to other houses in the neighborhood to help those families. We were
complete strangers when we arrived, but by the time we left, they were hugging us and telling us how much
we meant to them. In addition, during down time and to help with morale, the responders were able to have a
friendly game of volleyball in the coliseum, with members of the SHSU volleyball team furnishing homemade
cookies and refreshments. Our guests were very appreciative of how they were treated while on campus, and
they expressed their gratitude over and over. Although the homes in this area had initially survived Harvey,
they flooded when the reservoirs had to be opened. Most of the homes damaged had six feet of water for
several days before the waters receded and families were allowed to return to gut their homes and salvage
whatever they could. Let this video be a reminder that you can use whatever gifts and resources, big or small,
to bless someone else! Back to top Exemplifying a Tradition of Service Part of the powerful transformation of
a Sam Houston State University student includes developing a combination of knowledge, skills, values and
motivation to make a significant difference in the world. To be invited into the organization, students must
first be admitted into the teacher education program and state that their desire is to continue in education. The
students also pay a visit to the classroom to conduct a fun reading and art activity with the second graders,
helping to promote a love for literacy. The one we do is based on a certain book, and one of the members
dresses up as a character in the book and acts it out as the other member reads it aloud. Through this service
project, more than 2, books have been given to children in the Huntsville area over the past nine years.
Through this project, approximately 80 coats have been donated. The project has made such an impact that
other chapters throughout the nation have now included the project as one of their service activities, partnering
with other Head Start programs. Teaching Bearkats the power of helping others not only enhances the learning
experience for students but can be transformative in improving quality of life for others beyond campus. For
undocumented reasons, it was saved both times and still stands today in the Evans Complex garden, between
the two buildings that make up the complex. In , university officials decided that the Evans Complex cedar
tree was no longer visible enough, and the ceremony was moved to a large cedar in front of Old Main, where it
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was held for the next 14 years. This tree was a casualty to the fire that destroyed Old Main on Feb. In , real
trees were replaced with an artificial tree in an act of preservation, which itself began to grow by adding a new
base ring annually. Student organizations are also invited to decorate the tree with an ornament. Hot chocolate
and cookies are always served. Tripod crossed the street and became a fixture of the campus. Here, he
dominated the canine life of the campus for fourteen years. More than one campus Romeo has been stymied
on the hill at night when Tripod came wandering onto the scene seeking affection from the girl friend. He
could easily pick up a morsel or two from any of the cafeterias and more times than not, he became a
welcomed guest. He could be seen just about anywhere on campus. He went to any special event and the
football games. And if he got in the way, it was all right. One instance is famous at a football game. Tripod
wandered too far onto Prichett Field during the game. The referee attempted to get him to return to the
sidelines, which went unheeded by Tripod. Since Tripod had done this at other times, the football fans just
laughed and waited for him to decide to return. No other dog stayed long on campus with Tripod around. He
challenged vagabond mongrels, sometimes to his injury. But he was always looked after by his loyal fans
which also included the faculty and the townspeople. Dan Rather ended his editorial by saying:
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2: Interview: Kristine Raymond, author of â€˜Enduring Traditionsâ€™ | Happy Ever After
of Enduring Tradition" is printed in the USA on heavy paper, 24 by 34 inches. It comes rolled in a secure Priority Mail
carton. $ + $ shipping.

Joyce Lamb November 6, Welcome to HEA, Kristine! Please tell us a bit about your new novella, Enduring
Traditions. Enduring Traditions is the ninth book in the Hidden Springs series and, up until a few months ago,
was completely unplanned. Characters pop into my head at the most inopportune moment demanding I tell
their story. Until he meets her, that is. I had a lot of fun revisiting the town and characters of Hidden Springs.
They are so bad they frighten my dogs. I love them to bits! What inspires your book ideas? I wish I had a
definitive answer for this question. While researching a scene for A Chance on Love, I learned more than I
ever wanted to know about the types of prophylactics used prior to the s. No dainty, china teacups for this girl!
Pour me a tankard! What are your favorite romance tropes to read? I love the mix of the two. And I have a
weakness for historical romances, especially Westerns. What do you do in your spare time? What are you
working on now? Before Micah and Ellie demanded that I write their story, I was working on a cozy mystery.
Thanks so much for visiting with me today. About Enduring Traditions Hidden Springs: Leaving his
hometown two decades earlier to become a physician, Micah Tanner has returned, eager to educate folks in the
ways of modern medicine. A medical emergency outside the scope of her experience changes how she views
her own beliefs â€” and his. Can a couple from two different backgrounds share a love as enduring as their
traditions? When not doing that, she enjoys spending time with her husband and furry family, reading,
gardening and binge-watching shows on Netflix. Find out more at www.
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3: The Enduring Legacy of Ancient China | Cheng & Tsui
ENDURING TRADITIONS by Kristine Raymond The final book in the Hidden Springs series. It's the turn of the century
and progress has made its way to Hidden Springs. Leaving his hometown two decades earlier to become a physician,
Micah Tanner has returned, eager to educate folks in the ways of modern medicine.

Editor, News from Hope College It started in a different era. Closer to home, the founding of Hope College in
was still a living memory â€” as, for that matter, was the founding of Holland. And, grueling though the
experience is â€” indeed, in part because it is grueling â€” many participants compliment it as a highlight of
their time at Hope. In fact, references to the Pull are absent entirely for the next several years. The waters are
even muddied a bit by notes from two alumni who were students in and wrote years later to explain that the
event originated then. Back in , Hope operated a high school. Actually, the high school predated the college
itself â€” Hope became a way for the local high school graduates to attend college close to home imagine
traveling all the way to Rutgers in New Jersey, which at the time had ties to the Reformed Church, and was
one likely alternative, in the s In the fall of , the sophomore class consisted of 27 men, while the freshman
class had only 16 men and two women. When the signal was given the Freshmen gave a united pull, but their
experienced opponents had established themselves so firmly that one of the knots in the rope gave way. When
the rope had again been tied the tug was renewed. Neither side would yield. Each man had fortified himself to
the utmost, only to find his strength equally matched. Finally, after a long and continued pull, the Freshmen
through united heavings brought the Sophs foot by foot. In verse on the reverse it predicted: A shot rang out,
the pull was on, It was sad as sad could be. The poetry reflected a generally good-natured hazing of freshmen,
particularly by sophomores, that was common on college campuses in the United States at the time â€” and for
many decades afterward. The Pull was pay-back time. There was also a more tangible reward. The Pull that
year ended in a draw after one hour and 45 minutes when two physicians present said that the strain was
endangering the participants. The draw was the first of four in Pull history. The others were in although the
sophomores won a tie-breaking basketball game , and The Pull was an extreme test of endurance. After three
hours and 51 minutes, with the light failing and the health of the participants â€” as in â€” a concern, the event
was called a tie. To help avoid such problems in the future, new rules were created for allowing the judges to
declare a winner by measurement if neither side has claimed the rope after three hours. There are four
cancellations on record: The Pull has experienced a variety of changes through the years. The current method
of pulling â€” lying along the rope for the duration â€” is a style of recent decades. For example, the late Dr.
Time less than five minutes. The win-loss record favors the sophomores and even-years. Neither, though, is
winning the only thing. The only way to do it is to go beyond what you ever think you can do. Tradition
without heart is only habit. It is a ceremony that has lost touch with its meaning. The Pull is one tradition that
remains fresh. It finds its heart each year in the dedicated individuals who commit themselves to working
together to do the impossible.
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4: SNEAK PEEK: ENDURING TRADITIONS by Kristine Raymond | Readers Entertainment
Kristine: Enduring Traditions is the ninth book in the Hidden Springs series and, up until a few months ago, was
completely unplanned. But that's the way it works sometimes.

Besides becoming a global hub of outsourcing, Indian firms are spreading their wings globally through
mergers and acquisitions. During the first four months of , Indian companies have bought 34 foreign
companies for about U. This impressive development has been due to a growth in inputs capital and labour as
well as factor productivity. By the year , India is expected to add about million to its labour pool at the rate of
about 18 million a year, which is more than the entire labour force of Germany. This paper traces notable
evidence of economic organisations and managerial ideas from ancient Indian sources with enduring traditions
and considers them in the context of contemporary challenges. Early records of trade, from B. This treatise
presented notions of the financial administration of the state, guiding principles for trade and commerce, as
well as the management of people. These ideas were to be embedded in organisational thinking for centuries
Rangarajan , Sihag Increasing trade, that included engagement with the Romans, led to widespread and
systematic governance methods by A. During the next years, the first Indian empire, the Gupta Dynasty,
encouraged the establishment of rules and regulations for managerial systems, and later from about A. Islam
influenced many areas of trade and commerce. A further powerful effect on the managerial history of India
was to be provided by the British system of corporate organisation for years. Clearly, the socio cultural roots
of Indian heritage are diverse and have been drawn from multiple sources including ideas brought from other
parts of the old world. Interestingly, these ideas were essentially secular even when they originated from
religious bases. In the contemporary context, the Indian management mindscape continues to be influenced by
the residual traces of ancient wisdom as it faces the complexities of global realities. One stream of holistic
wisdom, identified as the Vedantic philosophy, pervades managerial behaviour at all levels of work
organisations. This philosophical tradition has its roots in sacred texts from B. Such cultural based tradition
and heritage can have a substantial impact on current managerial mindsets in terms of family bonding and
mutuality of obligations. The caste system, which was recorded in the writings of the Greek Ambassador
Megasthenes in the third century B. As the industry gets more organised, new players, emerging sectors and
multinationals are dropping anchor, and a changing mindset in traditional companies makes space for HR
firms rather than referrals for hiring, it adds. The industry has players that are segregated into recruitment ,
temporary staffing and executive search. While the permanent recruitment in India is estimated at Rs 3, crore,
the search industry is pegged to have a market size of Rs crore to Rs crore. The search sector gets its boost
from foreign players entering Indian markets and expanding into different geographies and industries.
Companies that deal with the automobile, luxury , agricultural and food business that have entered India in the
past few years have used search firms to expand further. The Economic Times, News Paper, 24 Jan, , One of
the most significant areas of values and cultural practices has been the caste system. Traditionally, the caste
system maintained social or organisational balance. Brahmins priests and teachers were at the apex, Kshatriya
rulers and warriors , Vaishya merchants and managers and Shwdra artisans and workers occupied the lower
levels. Even decades ago, a typical public enterprise department could be dominated by people belonging to a
particular caste. The central government has decreed 15 per cent of recruitment is to be reserved for scheduled
castes, and a further seven and half per cent for scheduled tribes. In addition, a further 27 per cent has been
decreed for other backward castes. Faced with the challenge of responding to the rationale of Western ideas of
organisation in the changing social and economic scenario of Indian organisation, practitioners are
increasingly taking a broader and reflective perspective of human resource management HRM in India. This
manuscript has three main parts. In the first part is provided an overview of important historical events and
activity that has influenced contemporary managerial tenets, the second part of the manuscript describes the
emerging contemporary Indian HRM practices and indicates some interesting challenges. Much of the second
part is also summarised on four informative Figures. The concluding section, the third part of the manuscript,
succinctly integrates the two preceding parts. The managerial ideologies in Indian dates back at least four
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centuries. Arthashastra written by the celebrated Indian scholar-practitioner Chanakya had three key areas of
exploration, 1 public policy, 2 administration and utilisation of people, and 3 taxation and accounting
principles Chatterjee Parallel to such pragmatic formulations, a deep rooted value system, drawn from the
early Aryan thinking, called vedanta, deeply influenced the societal and institutional values in India. Overall,
Indian collective culture had an interesting individualistic core while the civilisational values of duty to
family, group and society was always very important while vedantic ideas nurtured an inner private sphere of
individualism. Women breaking the glass ceiling in financial services, FMCG fast moving consumer goods
and media sectors are a common sight today. But the picture is fast evolving in traditionally male-dominated
industries too. The Indian alcohol industry is for the first time seeing women manage the show in some
companies, an unthinkable idea five or 10 years ago. Twelve of the top 30 managers are women. The
Economic Times, News Paper. The number of foreign immigrants living in India is steadily declining, but
India continues to be among the 10 countries with the highest in-migration in the world. At the same time,
India sends the fourth largest number of emigrants to other countries. In , there were 5. These numbers make
India home to the ninth largest number of foreign-born people in the world. But this number has been in
decline since post-Partition migration and an influx of refugees from Bangladesh following the war. By , this
number was down to 6. It is estimated that both China and India will have a population of 1. Indeed, it is likely
India will have million people of working age in , which well probably be about million more than in And by
, it is expected India will have million more workers than China and about million more than the United States
of America U. As has been pointed out by Meredith If it cannot better educate its children and create jobs for
then once they reach working age, India faces a population time bomb: The nation will grow poorer and not
richer, with hundred of millions of people stuck in poverty. With the retirement age being 55 to 58 years of
age in most public sector organisations, Indian workplaces are dominated by youth. Increasing the retirement
age in critical areas like universities, schools, hospitals, research institutions and public service is a topic of
considerable current debate and agenda of political parties. The divergent view, that each society has an
unique set of national nuances, which guide particular managerial beliefs and actions, is being challenged in
Indian society. An emerging dominant perspective is the influence of globalisation on technological
advancements, business management, education and communication infrastructures is leading to a converging
effect on managerial mindsets and business behaviours. And when India embraced liberalisation and economic
reform in the early s, dramatic changes were set in motion in terms of corporate mindsets and HRM practices
as a result of global imperatives and accompanying changes in societal priorities. Indeed, the onset of a
burgeoning competitive service sector compelled a demographic shift in worker educational status and
heightened the demand for job relevant skills as well as regional diversity. Expectedly, there has been a
marked shift towards valuing human resources HR in Indian organisations as they become increasingly
strategy driven as opposed to the culture of the status quo. Accordingly, competitive advantage in industries
like software services, pharmaceuticals, and biotechnology where India is seeking to assert global dominance ,
the significance of HRs is being emphasised. First, is the absence of the provision to recognise a union as a
representative or agent for collective bargaining. Second, is the total dominance of government in regulating
the industrial relations IR domain. Though it is relatively easy for members of a work organisation to be
registered as a union under the law, it does not lead to the legal recognition by the employer in dispute
resolution or bargaining process. This contention was made by Kuruvilla over a decade ago. Indian industrial
relations have evolved from political roots and labour market demands. An unique feature of Indian IR has
been the dominance of political parties sponsoring unions. Union membership has been the most popular
breeding ground for politicians, and political leaders have enjoyed the use of union platforms. Such
politicisation has generated conflicts and rivalry creating mayhem and the hurting of labour interest.
Nevertheless, in spite of wage determination by central government boards, and ad hoc industrial awards,
enterprise level bargaining has yielded positive outcomes. Interestingly, during the s in a period of the highest
number of strikes, the registered number of unions grew fivefold. But a decade later profound economic and
political reform movement saw a new direction in the trade union movement. A section of scholarly trade
union leaders began to incorporate new global thinking in the union outlook. Since the s, the Indian industrial
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relations culture has been considerably impacted by the intensification of globalised markets. During this time
and beyond, there has been a clear departure from traditional personnel management. The shift has not only
been in the general tone, but in the substantive visions. Adjustment to the global imperatives of an emerging
service sector, sunrise industries, and demographic shifts in competencies has given rise to new thinking. In
spite of most of the Indian labour laws being entrenched in a world view that is very different to the current
realities, and the obvious urgency for them to be updated to incorporate more flexible, competitive work
systems, the built in rigidities are still proving a formidable obstacle. The most alarming issue in the HR and
IR context is the lack of job opportunities outside urban areas where more than 70 per cent of the population
lives. Aon Hewitt Employees in India seem to have a reason to cheer despite the prevailing economic
uncertainties, as they could get pay hikes of as much as 20 per cent this year, as per two different salary
surveys released today. As per the annual India Salary Increase Survey by global HR consultancy major Aon
Hewitt, the employees at companies in India this year would get an average pay hike of Another survey by
job portal Naukri. Technical Services Recruitment and Retention There has been a dramatic shift in the
expectations of employees in the organised and globally linked sectors of the economy. An unprecedented rise
in the disposable income coupled with a declining dependency ratio, has led to young professionals becoming
extremely mobile. The problem is critically evident in the off shoring industry where the average retention
period of an employee is considered to be around six to eight months. And the retention of senior level
executives is an additional challenge. Coming fiscal job offers in Indian software industry already top , The
Indian software industry continues to add jobs at a fast clip despite the threat of a slowdown. The industry is
estimated to close fiscal with an addition of around , jobs. For the coming fiscal, the industry has already made
about , jobs offers on campus, Nasscom chairman Rajendra Pawar said. But revenues are growing faster than
people added, indicating that the shift towards non-linearity in revenues is beginning to happen. Over the last
many years, the Indian software companies have also added over 25, jobs in the US for local citizens.
Chandrasekaran said the right way to look at these figures would be absolute numbers and not percentages
because Indian talent was being hired by all companies, and even by industries outside of technology. One of
the most concerning issues for HR managers in India is the high staff turnover. In industries like call centres,
staff attrition is the single biggest issue. The industry has grown from zero employment to an employer of
quarter of a million young English speaking, well educated and ambitious people. The point is well made by
Slater , who wrote.
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5: Enduring Tradition
When Don Leonard attends a Mud Hens baseball game, he brings along his scorebook. And that can lead to a problem:
What if, during the game, he needs to go to the concession stands to buy popcorn.

Crowned by a dome forty-two feet in diameter, the hotel featured panoramic views of the Ohio River and the
Kentucky hills. Large, ornate, and expensive, the Burnet House catered to a well-to-do clientele, as shown by
two menus, one reflecting a passing social custom, the other reminiscent of a historic event for which the hotel
would be long remembered. It was about the same size as New Orleans, ranked fifth according to the census,
followed in ascending order by Boston, Baltimore, Philadelphia, and New York. Cincinnati, Ohio In its
heyday, the Burnet House hosted many famous guests, including president-elect Abraham Lincoln who stayed
there in on his way to Washington for the inauguration. In March , Generals Ulysses S. Grant and William T.
He was to go for Lee and I was to go for Joe Johnston. That was his plan. It was the beginning of the end as
Grant and I foresaw right here. Hayes After the war, the famous parlor became something of a shrine for
Union veterans who gathered at the hotel for their reunions. One such banquet on February 6, was held by the
Ohio chapter of the Military Order of the Loyal Legion, a patriotic association that traced its beginnings back
to the day that Lincoln died in , when three Union officers met to discuss forming an organization to help
thwart future threats to the national government. The order eventually grew to over 8, members, a roster that
included notable generals and flag officers, and five presidentsâ€”Grant, Hayes, Arthur, Harrison, and
McKinley. In fact, one of the speakers at this banquet was former President Rutherford B. Hayes who was the
City Solicitor in Cincinnati when the war broke out. Wounded several times, he earned a reputation for
bravery in combat, rising to the rank of major general. By the time of this banquet, Hayes thought of the
Legion as a social club, preserving the comradeship forged during war. Created by a local stationer named
Peter G. Thomson, the bill of fare was placed in a miniature backpack of the type used by Union soldiers. This
charming memento has a toy-like quality, perhaps causing many of them to have been surrendered to
grandchildren, making their survival as historical artifacts all the more improbable. The banquet includes
green turtle soup, sweetbread croquettes, and Canvasback duck, all served with fine wines and champagne.
Cigars always appeared at the end of such dinners in the late-nineteenth century, causing clouds of smoke to
be unleashed, its distinctive smell infusing even the best banquet rooms in the country with a lingering odor.
The Burnet House was beginning to decline by the time of this banquet in , when its magnificent architecture
was a remnant of a bygone era. Anthony stayed there in Still, some of the rooms were left unchanged,
particularly the one where Lincoln slept, and the parlor where Grant and Sherman planned their campaigns,
thereby ensuring that the hotel would remain a pilgrimage site. The old soldiers continued to meet at the
Burnet, as did their male descendants after the organization was transformed into hereditary association, until
the hotel was demolished in The population of Philadelphia adjusted to include the adjacent Spring Garden
neighborhood, now officially part of the city.
6: Keeping score: One of baseball's unique, enduring traditions - The Blade
Enduring Traditions and growing with through multiculturalism approaches promotes mental wealth for Urban Families,
Homes & Communities simply by embracing what the present day has to offer.

7: Enduring Traditions
Enduring Taditionsr, the tour, is perpetually in a process of discovery. Artisans, communities Artisans, communities and
destinations move, increase or decrease their significance, and surface unexpectedly.

8: Enduring Traditions at Independent Schools | Independent School Parent
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ENDURING TRADITIONS: BASKETS IN NATIVE CALIFORNIA ETHNOHISTORICAL DOCUMENTS AND
ABSTRACTS 1. JOEL COTTON'S NOTEBOOK Collectors Joel () and Evelyn Cotton traveled extensively throughout
the.
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