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1: Cynthia Nixon announces New York gubernatorial bid - CNNPolitics
Most recently, Cyndie served as the College Board's chief of assessment, where she oversaw all aspects of assessment
developmentâ€”including the SAT, PSAT/NMSQT, PSAT 10, PSAT 8/9, and ACCUPLACER programsâ€”as well as
research, psychometrics, and program leadership.

These obligations include professional competency, integrity, honesty, confidentiality, objectivity, public
safety, and fairness, all of which are intended to preserve and safeguard public confidence. Unfortunately, all
too often we hear reports in the media of moral dilemmas and unethical behavior by professionals. These
reports naturally receive considerable attention by the public, whose confidence in the profession is
undermined with each report. Those who are involved with assessment are unfortunately not immune to
unethical practices. Abuses in preparing students to take tests as well as in the use and interpretation of test
results have been widely publicized. Even claims made in advertisements about the success rates of test
coaching courses have raised questions about truth in advertising. Given these and other occurrences of
unethical behavior associated with assessment, the purpose of this digest is to examine the available standards
of ethical practice in assessment and the issues associated with implementation of these standards. Later in the
s, AACD developed a statement on the responsibilities of the users of standardized tests, a document that was
revised as recently as AACD, Both of these early documents recognized the need to positively influence the
practices of those who use tests in ways that promote responsible use. These statements have been followed by
the development of ethical standards by a number of other organizations having an interest, or directly
involved, in assessment. These standards address assessment practices and related issues for various
professionals: All of these codes vary widely in their scope: The codes that focus exclusively on ethics that
have been adopted by professions are intended to clarify the expectations of professional conduct in various
situations encountered in practice and to affirm that the profession intends and expects its members to
recognize the ethical dimensions of their practice. The fact that all of these standards exist is evidence that
these organizations are seriously concerned and committed to promoting high "technical" standards for
assessment instruments and high "ethical" standards for individual behavior as they work with assessments. In
recent years, there have been increasing discussions in the professions about how to make sure that proper
ethical conduct is not only advocated as an ideal but also practiced. Yet, even once a code of ethics has been
adopted, each organization has had to struggle with issues of both enforcement and education. Whether a code
of ethics will be enforced and how it will be enforced has been a dilemma for most organizations. Even with
the codes cited earlier, there is a great deal of variability in the approaches taken by the adopting organizations
to enforce the codes. There appears to be at least four general approaches to enforcement. First, some
organizations have no formal enforcement of their codes; the standards are designed to increase the awareness
of their members as to what constitutes ethical practice and to serve as an affirmation of exemplary conduct.
Organizations like AERA and NCME have no formal enforcement mechanism, typically have no sanctions
attached to membership in the organization, and membership is not tied to a credential in any way. Second,
some organizations enforce their codes of ethics at the local level. Third, some organizations enforce their
codes at the national level. The ways in which enforcement is handled at the national level varies significantly.
Organizations like the American Counseling Association and the American Psychological Association have
established special divisions or committees as enforcement arms. Other organizations have established trial
boards that adjudicate disciplinary charges and impose discipline; in other organizations, local chapters refer
cases to the national ethics committee for adjudication and possible discipline. The fourth model involves
enforcement at both the national and local level. For instance, the American Medical Association might take
disciplinary action against a member when the state medical association to which the physician belongs
requests or consents to such action. At this time, however, there does not appear to be an assessment-related
organization that uses this type of enforcement. The approach taken by a professional organization to enforce
its code of ethics is usually directly related to the purpose of the code and the requirements for practice. If
membership in the organization is voluntary, it is difficult to establish a formal means of discipline and
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enforcement. Certainly, membership in such an organization could be revoked, but it would not prevent the
member from practicing. TO EDUCATE Nearly all organizations that have adopted a code of ethical
assessment practices engage in educational activities that are intended to promote a greater understanding of
what constitutes ethical assessment practice. Educational activities are particularly important since a code of
ethics is not a set of givens, but rather a frame of reference for the evaluation of the appropriateness of
behavior. Case studies can serve as particularly effective illustrations of how ethical issues may be analyzed
and how judgment may be used to evaluate behavior. Other effective educational approaches include open
forums for discussions of ethical issues, disseminating realistic problems that involve judgments about
appropriateness of behavior, and group learning activities that pose ethical dilemmas that are analyzed and
evaluated by groups of professionals. Regardless of the approach taken, dissemination of the codes supported
by real- life examples of ethical dilemmas are effective ways of promoting an understanding of ethical
assessment practice. SUMMARY Promoting ethical practices in assessment is considered to be a very
important goal of the organizations involved in assessment. Codes are intended to increase the awareness of
ethical practice among their memberships and to promote ethical uses of assessment in various contexts: The
level of enforcement that each organization takes is directly tied to the character of membership in the
organization, whether it is voluntary or tied to a credential or designation. Clearly, the more stringent the
requirements are for membership in an organization, the easier it is for that organization to establish a more
formal means of discipline and enforcement. Educating others to understand and to engage in ethical practices
is a critical goal. Illustrations of good and bad practice within realistic assessment contexts and discussions of
ethical dilemmas are excellent ways of promoting ethically responsible practice in assessment. Ethical
standards of the American Counseling Association. Responsibilities of users of standardized tests: Standards
for educational and psychological testing. American Educational Research Association Ethical standards of
the American Educational Research Association. Standards for teacher competence in educational assessment
of students. American Psychological Association Ethical principles of psychologists and code of conduct.
Joint Committee on Standards for Educational Evaluation The personnel evaluation standards: How to assess
systems for evaluating educators. The program evaluation standards: How to assess evaluations of educational
programs. National Association of College Admission Counselors Statement of principles of good practice.
The responsible use of tests: Measurement and Evaluation in Guidance, 4 2 , ERIC Digests are in the public
domain and may be freely reproduced and disseminated. This publication was funded by the U. Opinions
expressed in this report do not necessarily reflect the positions of the U. Teachers and Practitioners
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2: Handbook of test development - Ghent University Library
Despite the fact that test development is a growth industry that cuts across all levels of education and all the
professions, there has never been a comprehensive, research-oriented Handbook to which everyone (developers and
consumers) can turn for guidance.

Bibliographic record and links to related information available from the Library of Congress catalog. Contents
data are machine generated based on pre-publication provided by the publisher. Contents may have variations
from the printed book or be incomplete or contain other coding. Contents Preface ix Steven M. Downing and
Thomas M. The Standards for Educational and Psychological Testing: Guidance in Test Development 27
Robert L. Contracting for Testing Services 39 E. Roger Trent and Edward Roeber 4. Mislevy and Michelle M.
Impara and David Foster 6. Preparing Examinees for Test Taking: Standard Setting Gregory J. Computerized
Item Banking C. Sireci and April L. Fairness Reviews in Assessment Michael Zieky Hambleton and Stephen
Jirka Item Analysis Samuel A. Wendler and Michael E. Vertical Scales Michael J. Smith, and Diane Talley
Designing Ability Tests Gale H. Test Administration Rose C. Accommodations, Modifications, and More
Martha L. Thompson, and Sheryl S. Technical Reporting and Documentation Douglas F. Becker and Mark R.
Evaluating Tests Chad W. Buckendahl and Barbara S. Educational tests and measurements -- Design and
construction -- Handbooks, manuals, etc. Psychological tests -- Design and construction -- Handbooks,
manuals, etc.
3: Handbook of test development - Ghent University Library
Sometimes Cynthia goes by various nicknames including cynthia b schmeiser and cynthia board schmeiser. Other
family members and associates include allyson schmeiser and maurice schmeiser. Learn More.
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5: LIBRIS - Handbook of test development
View phone numbers, addresses, public records, background check reports and possible arrest records for Cynthia
Schmeiser. Whitepages people search is the most trusted directory.

6: Carolyn Botts Board () - Find A Grave Memorial
EPILOGUE Epilogue Cynthia Board Schmeiser Library of Congress Subject Headings for this publication: Educational
tests and measurements -- Design and construction -- Handbooks, manuals, etc.

7: Handbook of test development in SearchWorks catalog
Handbook of test development Steven M Downing, Thomas M Haladyna Published in in Mahwah, N.J. by Erlbaum
Twelve steps for effective test development / Steven M. Downing -- The standards for educational and psychological
testing: guidance in test development / Robert L. Linn -- Contracting for testing.

8: Handbook of test development ( edition) | Open Library
EPILOGUE EPILOGUE Cynthia Board Schmeiser Chapters contain information that is immediately useful when the
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book is pulled off the shelf. For example, the.

9: Handbook of test development | Open Library
EPILOGUE Epilogue Cynthia Board Schmeiser CONTENTS vii Author Index Subject Index Students: Preface The
Handbook of Test Development.
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