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1: PhD | OB Curriculum | WashU Olin Business School
MGMT - Seminar in International Management (Course Syllabus) The goal of the course is to provide you with a
foundation in some of the major research areas that underpin the study of Multinational Management.

Professional Development Seminar 14 wk, 1 of 2 This is a doctoral seminar on Professional Development for
students earning their degrees in the fields of Organizational Behavior and Human Resources. It is designed to
be taken over the regular week semesters and is comprised of two parts. The first part is offered in the Fall and
the second part is offered during the Spring semester. Students will learn from departmental faculty, and one
another, about best practices and behaviors associated with performing well both in the doctoral program and
beyond. Professor Tracy Dumas dumas. In this class we define national culture, review its various
classifications, assess its role in management theory and application, and discuss a variety of theoretical,
conceptiual, methodological, empirical and practical issues relating to the measurement and application of
culture in the world of business. While the primary focus is national culture, we review its interface with other
levels of culture e. In particular, we focus on the complex task of capturing, assesing and mapping the many
facets of the cultural encounter, its antecedents, contexts, processes, and outcomes. Professor Oded Shenkar
shenkar. Advanced Seminar - HR Management I 7 wk, session 1, Part 1 of 2 This doctorate-level seminar
course will cover various topics in human resource management. Students will be exposed to critical
conceptual and theoretical issues in human resource management including work design, recruitment,
selection, performance management, compensation, training, development, and knowledge management,
human capital and social capital, and strategic human resource management. Professor Ray Noe noe. The
course assumes that participants are familiar with the philosophy of science as well as basic statistics,
probability theory, and linear regression. Familiarity with the foundations of the strategic management field is
helpful but not required. Masters students may enroll with the permission of the instructor, but are unlikely to
find the material covered helpful in completing their degree plans. Professor Michael Leiblein leiblein.
Seminar in International Business International Strategy 7 wk, session 2 The objectives of the Advanced
Seminar on International Business IB are to 1 understand the theoretical underpinnings of the discipline of IB,
2 examine the body of work in this discipline over the past five decades, and 3 provide a strong foundation for
scholarly research on IB. More than other areas of business, IB is highly multidisciplinary and draws upon
principles of economics, sociology, anthropology, psychology, political science, among others. Students of IB
will benefit significantly from broadening their exposure to these principles. Nonetheless, the field of IB is
motivated by its own set of questions, approaches and domains, which differ from those of these disciplines.
In this seminar, students will develop an understanding of these issues. Professor Mona Makhija makhija.
Advanced Seminar - HR Management II 7 wk, session 2, Part 2 of 2 This doctorate-level seminar course will
cover various topics in human resource management. Professional Development Seminar 14 wk, 2 of 2 This is
a doctoral seminar on Professional Development for students earning their degrees in the fields of
Organizational Behavior and Human Resources. Selected Issues in Organizational Behavior I 7 wk, session 1
The purpose of this seminar is to introduce students to theory and empirical research in the field of
micro-organizational behavior OB. We will do this through thoughtful examination of conceptual, empirical,
and review articles and chapters that address core topics pertaining to individual work behavior and social
processes. Our goals are to understand and move beyond historical trends and prevailing views. You will be
challenged to think creatively about OB constructs and processes by applying different perspectives and
theoretical lenses. This seminar is not intended to be exhaustive in its coverage. The OB field is huge and
growing and it is safe to assume that we will not get to many interesting and important topics. You are
therefore encouraged to treat the assigned readings as merely a starting point for a deeper examination of
central OB topics and, of course, those that evoke your intrinsic interest. Professor Ben Tepper tepper.
Advanced Seminar - Selected Issues in Strategic Management I Corporate Strategy 7wk, session 1 This course
is designed to expose doctoral students to a broad foundation in Strategic Management research. The course
will offer an introduction to the range of research on strategic management, from the theoretical to the
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empirical, and from the classic to the current. However, the emphasis in this course is on the empirical testing
of the core tenets of the main paradigms in Strategy. This course is intended mainly for first-year Strategy and
International Business doctoral students. Other students in related disciplines are also welcome to take this
course. It has been designed to complement the contents and flow of other previous doctoral seminars in
Strategy. While the earlier seminars in Strategy exposed the students to the main theoretical paradigms of
these literatures, this seminar will address the issues encountered in empirical research. The focus of class
discussions in this course will not be on the theoretical content of theories, but rather the methodological
issues involved in testing them. Professor Jay Anand anand. Intro to Micro Research Methods 7 wk, session 1,
Part 1 of 2 This is an introductory doctoral seminar on research methods in management. We will examine
basic issues involved in conducting empirical research for publication in scholarly management journals. We
will start by discussing the framing of research questions, theory development, the initial choices involved in
research design, and basic concerns in empirical testing. We will then consider these issues in the context of
different modes of empirical research including experimental, survey, qualitative, archival, and simulation. We
will discuss readings that address the underlying fundamentals of these modes as well as studies that illustrate
how management scholars have used them in their work, separately and in combination. Please note that we
will discuss some analytic techniques but not address all of them in detail, as this material is covered in other
courses e. The course requirements are intended to provide you with opportunities to develop your own
research ideas and abilities, as well as to engage with the current literature. My hope is that this seminar will
be engaging, thought-provoking, and useful for you. Accordingly, I welcome your suggestions and feedback
about class requirements, readings, and procedures at any time. Professor Kaifeng Jiang jiang. We will do this
in two ways. We will first cover a blend of classic and contemporary literature so that we can appreciate the
prevailing theories and findings in various areas of micro-organizational behavior. However, for each topic we
will then try to go beyond the existing literature. We will work to increase our understanding by re-framing
the research variables, altering the perspective, bringing in new theory, and comparing levels of analysis. The
purpose of this course is not meant to be exhaustive. For a more complete understanding of the basics of
organizational behavior it is suggested that students take the entire sequence of OB classes.
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2: International Business < Catalog | Drexel University
This course is a broad survey of the field of international business and provides the foundations for further specialisation
in this field. It will begin with a brief overview of international business, focused on the concept of globalisation.

Course Description and Purpose International business concerns all the commercial transactions that take
place between two or more countries. The best modes of operation in an international context may not be the
same as those of the purely domestic business environment. International business involves activities such as
exporting and importing, dealing with foreign governments, cultures and regulations, as well as domestic
regulations affecting those firms who seek to do business outside their home country. The course begins with
an overview of the Globalization phenomenon and the key differences that characterized the various countries
of the Globe. Then, students will be introduced to trends affecting the global trade and investment
environment as well as the strategy and structure of international business. Finally, issues related to
international business operations such as production, marketing, logistics, human resources management will
be introduced. Course Objectives The goal of this course is to introduce students to the field of international
business. Students should become familiar with three basic areas: In addition to the subject matter, students
are expected to learn how to analyze international situations and evaluate contemporary issues in international
business. These goals will be accomplished through the following activities: Case analysis will elaborate on
basic issues in the field to ensure a breadth of understanding in the class. Reading assignments will offer more
specific insights into particular areas of international business, providing depth of understanding. Suggested
Optional Readings, such as The Economist, will provide up-to-date, real-life examples of the abstract theories
and generalizations of the textbook and lectures. The Exams will offer students the opportunity to integrate
everything they have learned in the course into a comprehensive framework, which will help make concepts
seem more real, and aid in applying those concepts to everyday life. Critical thinking - students will be able to
apply critical thinking skills to complex business problems. Use of information technology - students will be
able to use information technology as a tool to do essential business tasks. Teaching Methodology This is an
online class that requires initiative and discipline in order to complete this course effectively. You are
responsible for reading the chapters using the timeframe set in the schedule of topics. At times you will be
required to enter discussion forums to discuss and participate in online activities. Group Case Study is also one
of assessment tools for this course. It is expected that students will share their own "real world" experiences,
when appropriate; to enrich the online learning experience and the environment should be highly interactive.
Assurance of Learning The College of Business cares about the quality of your education. Students are
expected to be pace their learning according to the posted course assignments. It is expected that interactive
learning and teaching will enrich the learning experience of all students, and that each student will work in
partnership with the professor to create a positive learning experience for all. Student engagement is a
necessary condition for an effective learning experience, and includes contributions to debate and discussion if
any , positive interactive learning with others, and an enthusiastic attitude towards inquiry. Everyone is
expected to be a positive contributor to the class learning community, and students are expected to share the
responsibility of teaching each other. Statement of Understanding between Professor and Student Every
student must respect the right of all to have an equitable opportunity to learn and honestly demonstrate the
quality of their learning. Therefore, all students must adhere to a standard of academic conduct, demonstrating
respect for themselves, their fellow students, and the educational mission of the University. As a student in the
College of Business taking this class: Permanent separation of the student from the University, preventing
readmission to the institution. Temporary separation of the student from the University for a specific period of
time. Additionally the following two documents should be used by every student in business classes that
require individual or group written assignments: Intensive Auditing of the course will be conducted to prevent
academic misconduct. Please review the policies page as it contains essential information regarding guidelines
relevant to all courses at FIU and additional information on the standards for acceptable netiquette important
for online courses. Keep in mind that this is not a computer literacy course; but students enrolled in online
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courses are expected to have moderate proficiency using a computer. For detailed information about the
technical requirements, please click here. Accessibility And Accommodation For detailed information about
the specific limitations with the technologies used in this course, please click here. If you have a disability and
need assistance, please contact the Disability Resource Center University Park: GC; North Campus: For
additional assistance please contact our Disability Resource Center. Course Prerequisites For more
information about prerequisites, click here. Proctored Exam Policy Please note that the information contained
in this section applies only if your course requires a proctored exam. This version of the text book is the less
expensive option. You are not required to purchase both versions of the textbook Expectations of this Course
This is an online course, meaning that most of the course work will be conducted online. Expectations for
performance in an online course are the same as for a traditional course; in fact, online courses require a
degree of self-motivation, self-discipline, and technology skills that can make them more demanding for some
students. Only Message sent through the Blackboard course message tool will be answered. Furthermore,
when responding to either e-mails or discussion forum postings, please use the "quote" features to ensure that
the original message is included with your response. This will improve the speed at which I communicate
within the course. Messages will usually be answered during the evenings, three times a week Mon, Wed, and
Fri. However, occasionally messages will be answered even sooner. In case that I am out of town, I will
respond to your messages once I return and have access to the Internet. Discussion Forums Discussion Forums
will be used for class discussions and other postings of general interest that are directly related to the course.
To maintain its effectiveness, please post messages to the main discussion forum only if they are relevant to
the entire class. Please do not send me any personal correspondence using the Discussion Forums. Keep in
mind that forum discussions are public, and care should be taken when determining what to post. If you need
to send a private message to an instructor or student, please use blackboard course message tool. Instructor
will review discussion forums and reply to students as needed. Quizzes Only use Internet Explorer as your
browser when taking a quiz in Blackboard. Furthermore, to ensure that you do not encounter any technical
difficulties, you should take the practice quiz from each new PC that you will be taking a quiz from. All
quizzes will be available for the duration of its indicated time frame within each part on the syllabus typically
40 minutes. Once your time expires, you will only have the ability to submit your quiz for grading. Quiz
questions will come from the textbook and assigned readings exclusively. There are 6 Exams for this course
and each Exam consists of a number of chapter quizzes for that particular part. For example, Exam I consists
of 3 quizzes that are derived from Chapter 1, 2 and 3 respectively. Each quiz will cover materials assigned for
its corresponding chapters only thus there will be 20 quizzes in total. You can take an attempt on each quiz
individually during its availability. You will also be allowed to take each quiz twice with your highest score
being recorded. Each will be open from Monday 7: It is highly recommended that you do not to wait until the
last minute to take many quizzes as once the availability has ended, you will not be given access any of the
quiz. There will be no exceptions to this rule under any circumstance for any student. Please note that these
quizzes are meant to be challenging and achieving a perfect score on them is very difficult. I have intentionally
made them difficult and only give you a limited amount of time to take them. In my opinion, the quizzes are
the only portion of this course that really puts pressure on the students to perform. Furthermore, due to the
subjective nature of this course, quiz questions may not always appear to have only one correct answer.
However, there is always one answer that is the most correct and as long as you approach each question from
the standpoint of the textbook you should be ok. Therefore, try not to focus too much on your actual grade;
rather, try to absorb the material and learn. The terms and principles that you will learn about in this course
will help you throughout your career. Should you feel that you would like to go over any of the quizzes, my
door is always open so if you have any questions or concerns, please do not hesitate to contact me. In order to
mitigate any issues with your computer and online assessments, it is very important that you take the "Practice
Quiz" from each computer you will be using to take your graded quizzes and exams. It is your responsibility to
make sure your computer meets the minimum hardware requirements. Please note assessments in this course
are not compatible with mobile devices and should not be taken through a mobile phone or a tablet. Thus, the
Group Case Studies will be used in this class. The Group Case Studies are not only to ensure that you are truly
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grasping the assigned readings, during each module, but also exercise your abilities to cooperate with others.
All Group Case Study discussions will take place in a virtual case room within the "Discussion Forum". The
format of the case discussions will be as follows: Each student will be assigned to a virtual case room at about
the 3rd weeks of class. Once assigned, you can access your case room through the discussion forum. Each
virtual case room will consist of approximately students. All cases exercises will be discussed within your
assigned case room. Discussions will be based on the all questions of the assigned Group Case studies. Each
group must elect a leader for each Group Case Study. Please synthesize your group answers to all case study
questions and submit them to the instructor before the end of their corresponding availability date. The group
leader will be responsible for the submission using his or her assignments tab in Blackboard. Please be
informed that only one submission from each group for a case study will be graded. Your group answers for a
Group Case Study must be less than 1, words. Submission with more than 1, words will not be graded. Please
make sure to list all participating member names and panther IDs in your group submission. Students who are
not listed on the submission will be considered as "not contributing" to the group answers and will receive
ZERO points. To earn your points:
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3: Syllabus | Master of International Business | Hult
DOCTORAL SEMINAR IN STRATEGIC MANAGEMENT Spring Page 4 of 12 At the end of the semester, there will be a
final research proposal and presentation due.

Some students pursue graduate studies or find employment in multilateral governmental organizations. The
concentration has been designed to provide a competitive advantage for those students interested in
international business careers. Each minor can include study of the vocabulary needed for business
transactions within the particular language. Proficiency certificates are also available to students at the
intermediate level as proof that students are proficient enough to live abroad and interact with native speakers
in their home countries and cultures. Visit the Drexel Steinbright Career Development Center page for more
detailed information on co-op and post-graduate opportunities. LeBow Hall, with a finance trading lab,
behavioral studies lab and integrated teaching technology in all classrooms. The new building features two
lecture halls, 15 classrooms of varying sizes and seating configurations, including case study rooms and
cluster classrooms designed to facilitate group work. Other amenities consist of extensive areas of student
spaces, including 12 collaboration rooms, two quiet study areas, and 3, square feet of student lounges. LeBow
Hall brings together faculty, students and staff, in a state of the art building on the University City campus.
Cyber crime, strategic management of information technology, unstructured data mining, individual internet
usage behavior specifically abuse and addiction , application of artificial intelligence techniques in forensic
accounting and ophthalmology. Personal selling and sales management; multivariate data analysis; customer
relationship management CRM ; customer satisfaction and customer loyalty. International marketing,
marketing channels management, cross-cultural communication. International marketing and strategy, new
product development, business-to-business marketing, marketing of financial services. Hammoudeh, PhD
University of Kansas. Applied econometrics, financial economics, international economics, and natural
resource economics. Consumer n-store decision making, consumer planning, health marketing, memory and
learning. Financial economics, world financial market linkages, foreign direct investment flows in the
Asia-Pacific economies, the Korean economy: Brand and corporate reputation management, corporate social
responsibility, internal marketing, marketing strategy, relationship marketing. Advertising effects, consumer
behaviors and e-commerce. International trade theory, applied microeconomics. Marketing channels and
distribution systems, electronic commerce, inter-organizational marketing management, wholesale and retail
distribution, marketing strategy and planning. Marketing research and strategy, pricing and promotions,
loyalty and satisfaction. International trade, political economy, applied microeconomics. International trade,
applied microeconomics, political economy.
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4: Ph.D. in International Business | Rutgers Business School-Newark and New Brunswick
International Business Management. Syllabus - MITB 36, 37 & 38 Profesor Luis Marijuan,
www.enganchecubano.coman@www.enganchecubano.com ESIC BUSINESS & MARKETING SCHOOL.

PhD.

A detailed task specification will be provided on Wattle. To develop skills in undertaking research, evaluation
of relevant business conditions, and formulation of criteria for decision-making and recommendations. This
assessment is intended to further develop your research and analytical skills in issues related to international
business. Further guidelines and marking criteria will be posted on Wattle. Assignments are to be
word-processed. The use of strict, professional expression is expected. The Harvard referencing style is to be
used. Links to documentation on proper referencing methods are available on the course website or from the
ANU Library website. You are required to submit an electronic copy of your assignment to Turnitin via the
Watttle website. Further information about Turnitin is provided below. During the exam period Instructions:
Students will write a 2-hour closed book exam. To demonstrate your understanding of International Business
theories and principles from material covered within the course. Detailed Course Information There are no
additional course costs. Course Expectations Announcements Students are expected to check the Wattle site
for announcements about this course, e. Notifications of emergency cancellations of lectures or tutorials will
be posted on the door of the relevant room. Detailed information about sign-up times will be provided on
Wattle or during the first lecture by the course convener. Log-on to Wattle, and go to the course site. Click on
"Tutorial sign-up here" link 3. On the right of the screen, click "Become Member of If you need to change
your enrolment, click on the tab "Leave group You will not be able to enrol in groups that have reached their
maximum number. Extensions and penalties Extensions and late submission of assessment pieces are covered
by the Student Assessment Coursework Policy and Procedure. You may be granted extensions for assessment
pieces that are not examinations or take-home examinations by applying for an extension via the RSM Office.
Information on the application process can be found https: You will be notified by your Course Convenor if an
extension has been approved. Late submission of assessment tasks is not accepted 10 working days after the
due date, or on or after the date specified in the course outline for the return of the assessment item. If a
Course Convener determines that late submission of assessment tasks is not accepted for a coursework course,
this information is included in the course outline. Special consideration for assessments Special consideration
is the process by which an examiner takes extenuating circumstances into consideration during the marking of
an assessment item. Information on special assessment consideration and the application process can be found
at: Identify your Assignment with your Student Number only When submitting your assignment please ensure
that it contains your student number in the file name and on the first page. Please do not put your name
anywhere in your assignment. Resubmission of assignments You are allowed to resubmit your assignments
before the specific deadlines. Any submission done after the deadline will be considered as a late submission
and the above listed penalty conditions will apply. Returning assignments All assignments will be marked and
where appropriate feedback will be provided either: Referencing requirements See any specific requirements
under Assessment Items or as instructed by the Course Convener. Links to documentation on proper
referencing methods are available on the course website or from the Academic Skills website: Wherever
possible a student should sit their examination at the prescribed time, and if necessary apply for special
assessment consideration for the marking of the examination. Information on deferred examinations and the
application process can be found at: You will be notified by the Examinations Office if your application has
been approved. Finalisation of Marks and Grades Your final mark for the course will be based on the raw
marks allocated for each of your assessment items. However, your final mark may not be the same number as
produce by that formula, as marks may be scaled. Any scaling applied will preserve the rank order of raw
marks i. Use of Assignments as exemplars and grade moderation An important resource for enhancing
educational quality is a stock of student work which can be de-identified and used as exemplars for future
students in ANU courses, and for grade moderation exercises for teaching staff. If you do not wish your
assignment to be used for such purposes please include a note to that effect on the front page of the
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assignment. Students may choose not to submit assessment items through Turnitin. In this instance you will be
required to submit, alongside the assessment item itself, copies of all references included in the assessment
item. As a further academic integrity control, students may be selected for a 15 minute individual oral
examination of their written assessment submissions. Student Feedback ANU is committed to the
demonstration of educational excellence and regularly seeks feedback from students. The feedback given in
these surveys is anonymous and provides the Colleges, University Education Committee and Academic Board
with opportunities to recognise excellent teaching, and opportunities for improvement. Students should read
these carefully. In some cases student end users will be required to register an account with the database
licensor and submit personal information, including their: In these circumstances students should contact their
lecturer to enquire about alternative arrangements that are available. The time is 8:
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5: MBA in International Business: Course, Syllabus, Jobs, Salary, Top Colleges, Fees
The International Business program prepares a small number of students for careers as researchers and teachers in
academia. The faculty in International Business at Rutgers University form the core faculty for the program.

Core 5 courses Students should take at least five of the following seven courses: Institutions, Firms, and
Industry Value Chains First early research requirement equivalent to one course: Students should prepare for
the early research requirement by taking Statistical Linear Models and Research Methods in the first year.
Then they write a paper usually a literature review with a faculty member, to be presented to the department
during the fall semester. Second early research requirement equivalent to one course: Write a paper ideally a
dissertation proposal with a faculty member. The qualifying examination, in conformity with University
regulations, will be taken at the end of the second year of coursework. It will consist of 4 sets of in-class
questions, administered over a two day period. The student will be examined on the material covered in the
five major courses studied during the two years of course work. Other rules and requirements: For details of
rules and requirements that apply to all doctoral students in RBS, see Policies and Procedures. This course
explores challenges facing modern corporations in organizing cross-border activity that spans multiple stages
of the value chain. The course contains several modules, including but not limited to: Institutional theory and
comparative management; theories of firm boundaries; management of inter-firm supply networks across
national borders; markets for technology and the changing division of innovative labor in industry value
chains. The course draws heavily on current literature in management, economics, and organization theory.
Emphasis is placed on empirical research. Students are expected to critique papers, synthesize and present
material to the class, and write a term paper. Fall syllabus by Prof. This course provides a critical overview of
the major theoretical approaches in the international business literature. These strands of analysis can be
grouped under the five headings of the market power, internalization, eclectic paradigm, competitive
international industry and macroeconomic approaches. We examine both the differences and the scope for
complementarities between these alternative means of thinking about international business. Drawing upon
this analytical background, the course then reviews the key areas of recent research focus. These crucial new
research issues include the role of location in international business, the strategy and organization of
multinational corporations, subsidiary level development, cross-border alliances and international mergers and
acquisitions. The course concludes with an assessment of the role of methodological design and prospective
new directions in international business research Fall syllabus by Prof. This course examines the history of
international business, with a particular focus upon the context and determinants of the growth over the last
years of the largest multinational corporations MNCs. This course shows how the multinational firm depends
critically on its technological and related skills to achieve its central strategic objectives. Introductory classes
consider the determinants and characteristics of corporate technological change, and the linkages between
science and technology, and the consequences of their geographical localization for international business.
Then we assess the contention that corporate strategy should include a strategy for managing innovation, the
purpose of which is deliberately to accumulate and exploit firm-specific knowledge. The course examines the
implications of technological change as a learning process, for inter-company technology-based alliances, for
international technology transfer, and for capturing the returns to innovation in the multinational firm. The
innovative records of large and small firms are compared. The use of corporate patent statistics is appraised as
a means of measuring patterns of innovation at the firm level. The course concludes with a discussion of
systems of innovation, and of technology policies. Spring syllabus by Prof. Examines the role of technology in
economic development and national innovation systems as they evolve in the globalizing economy. This
course does not satisfy major requirements in International Business, or minor requirements in Organization
Management. This course offers a global perspective on long term change in the world economy, and the
interaction between countries, regulatory systems and business firms. Attention is especially focused on the
dynamics of international trade and investment, including the relationship between trade and economic
growth, trade imbalances and protectionism, and the impact of technological innovation on international
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competitiveness. The role of economic and political institutions is also a central feature of our discussion,
including the international trading and financial systems, national systems of innovation and political
economy, and the interaction between multinational companies and both the state and multilateral institutions.
The course also looks at the possibility of long waves in the world economy, and examines a variety of
alternative perspectives on the origins and processes of globalization. Links to recent syllabi are provided
where possible. In some cases, the link goes to the web site for the individual faculty member, where the
syllabus is maintained. In other cases, the link allows you to download the syllabus. Other syllabi are available
in the Program Office. These syllabi are provided as information to potential applicants. They should also help
current students make their individual study plans. But they are subject to change. Students should not buy
books or make other plans related to a course until they have confirmed with the instructor that they have an
up-to-date syllabus for the semester in which they are taking the course.
6: International Business > Syllabus | Concourse
BE55/ THE UNIVERSITY OF HONG KONG. FACULTY OF BUSINESS AND ECONOMICS. Master of Philosophy
(MPhil) / Doctor of Philosophy (PhD) Coursework Syllabus.

7: International Business Relations | Tufts Fletcher School
The aim of the seminar is to introduce students to culture as a major force in international business and management, in
the context of a global economy. In this class we define.

8: International Business Course Syllabus
Research Seminar in Marketing (PhD only) Description: Seminar on current marketing literature and current research
interests of faculty and students. Topics such as marketing models, consumer behavior, competitive strategy, marketing
experimentation, and game theory.

9: School of Business and Management Syllabi | NDNU
Master of International Business Curriculum. As an elite graduate program in international business, our Master of
International Business builds upon your prior business education and experience, developing and strengthening your
specific competencies in international business management.
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