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1: Library Director Salary | PayScale
Library director jobs perhaps offer the largest range of duties in the library world. In a rural setting, the director may be
the only regularly scheduled employee. In a large urban setting, the "city librarian" or director may oversee a staff of
hundreds and fifty branches.

Focus on the solution, apologize if appropriate, and prepare one-page message sheets that include key
messages, and talking points. Get to know themâ€”and their staffâ€”first. Invite them to your libraries and let
them see how valuable your library is to the community. Ask them to support libraries, and library-friendly
policies and give them specific ways to get involved. PDF Look around you. At the grocery store, student
union, bank, post office, dorms, or on a walk with your dog, talk to people and tell them why you value the
library. Stay up to date on state and national activity. Contact your state association for information on
important issues affecting your state. Create handouts that include information services and needs. Are you
good at public speaking? Call your local radio talk show or TV news. Developing a network of library
advocates in your community is a great way to add voices to the chorus of support. Keep track of their contact
information and availability. Start a phone tree or email list so when an issue arises, you can get the word out.
Attend hearings on library-related matters. Ask questions and voice your opinions. Be a walking, talking
billboard for libraries. Wear t-shirts and other pro-library accessories. Be on the alert for good library
user-stories and forward to the appropriate person. Create a database with names of advocates, their contact
information, names of their elected representatives and other pertinent information. Send it, along with the
annual report, funding and legislative updates, and other concerns, to library advocates along with the library
newsletter. Maintain your advocacy network. Invite library users and others to testify at budget hearings,
participate in media interviews, and visit legislators. Work in collaboration with other organizations or
departments. The library has a lot to offer potential partners as a visible, respected place with high traffic.
Participate in state and national Library Legislative Days. Raise funds to help raise awareness and build
support for the library. Recruit others to join you in speaking out for libraries. Start an advocacy committee to
work with library administrators and the board in building public awareness and support for the library.
Support candidates who support the library and donate to their campaigns. What civic or professional
organizations do they belong to? Are they willing to write letters, call legislators and recruit more advocates?
Do they have contacts with the media, administration, school board or community? Utilize this important
resource. Thank everyone involved in an advocacy effort. Use a library message or quotation as part of your
e-mail signature. Use your political savvy and connections on behalf of the library. Work at keeping a high
profile for your library. Develop a marketing communication plan with a strong, consistent message. Write,
email, or call legislators and decision-makers to let them know you want them to support libraries. Find out
how much you would have to pay for the library materials and services you use if you had to purchase them
with our library value calculator. Join United for Libraries.
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2: Become a Library Trustee | I Love Libraries
Hennepin County Library is seeking a dynamic Library Director to provide leadership for initiatives that impact all areas
of the organization and the.

Info The Role of the Board and the Library Director As a public library director, you are the department head
of a city service and are responsible for the day-to-day management of the library. Oversight of the library
budget and preparing reports as required by the board Managing library collections, including selecting all
library material according to policies approved by the board, oversight of cataloging and automated library
systems Hiring, training, supervising, and scheduling library staff Supervising circulation of library material
Cooperating with the board, community officials, and groups in planning library services and publicizing
library programs Supervising the maintenance of all library facilities and equipment. Even though the board
delegates the actual day-to-day operation of the library to the director, the board never gives up ultimate
responsibility for the success or failure of the library. The library board has five primary roles: Advocate for
the library in the community and advocate for the community. To be a library advocate is to work to make
sure the community has the best possible library service including working to obtain adequate funding for the
library. Plan for the future of the library. Planning is deciding what is going to happen with library services
over the next few years. Monitor and evaluate the overall effectiveness of the library. The community puts its
trust in the library board to make sure the library is operating the way it should. The board monitors monthly
financial reports and approves the bills so they can be paid. The board also helps determine whether the
community is satisfied with library service. Policy is a carefully designed, broadly stated, written guideline for
actions and decision of the library. The library board spends much of its time on policy issues - developing
policies and monitoring the effectiveness of those policies. Once adopted by the board, library staff carries out
the policies on a day-to-day basis. Hire and evaluate the library director. The board hires a qualified director to
manage the day-to-day operations of the library. The board also regularly evaluates the director to make sure
the library operates well and in the best interest of those the library serves. Some of the ways the roles of the
library director and the board differ are: The library director may suggest or draft policies. It is the board that
actually adopts the policies. Once a policy is adopted, the director and staff carry it out as they operate the
library. The board hires and evaluates the library director while the director hires and evaluates other staff. The
library director may draft a budget request; the board officially adopts the budget.
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3: What Library Directors Need to Know | Education & Careers
Helping library directors succeed. through communication, collaboration, and continuing education.

Highly responsible administrative work involving the direction of a broad range of public library functions.
Work involves responsibility for the management of a large public library collection and for the provision of
library services to patrons and community organizations. Duties include policy recommendation, departmental
planning and direction and administration of library activities. The position is also invested with making the
most difficult library technical decisions. The work requires that the employee have thorough knowledge, skill
and ability in every phase of the public library field. Works under the general supervision of the Town
Manager. Directly supervises all employees. Trains employees in library routines; prepares work schedules
and assigns areas of responsibility; prepares department budget and various reports; approves expenditure of
appropriations for library purposes; checks bills and employee time records; assists users in obtaining best
results from the use of library facilities; prepares and makes annual report of operations for Town Manager
and State Library Grant; confers with Town officials and the general public to provide information and to
resolve problems or complaints; confers with agencies, other public libraries, corporations and community
groups in the development of library programs for the Town, region and state and assists in coordinating
inter-library program efforts; directs and participates in personnel actions such as hiring, termination,
assignment, evaluation and labor relations; fills in at public service desk as needed. Selects and purchases new
books and supplies; performs related work as required. The physical demands described here are
representatives of those that must be met by an employee to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions. While performing the duties of this job the employee is frequently required to reach with
hands and arms, stand, walk, sit, use hands to finger, grasp, handle, feel or operate objects, tools or controls
and talk and hear. The employee is occasionally required to kneel and crouch. Specific vision abilities required
by this job include close vision, distance vision, color vision, peripheral vision, depth perception and the
ability to adjust focus. The work characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Performs highly complex and varied tasks
requiring independent knowledge, its application to a variety of situations as well as exercise of independent
judgment. The noise level in the work environment is generally quiet. Thorough knowledge of the principles
of library science, organization and functions; thorough knowledge of library administration including
fundamentals and budgeting; ability to analyze and solve major problems; ability to develop data and
recommendations influencing policy; complete competence in oral and written communications; ability to
establish and maintain effective working relationships with superiors, subordinates, associates, corporate
representatives, officials of other agencies and the general public. Must keep up with computer changes. This
job description is not, nor is it intended to be, a complete statement of all duties, functions and responsibilities
that comprise this position. Director of Library Services Town Of Groton Position Overview Plans, organizes,
and directs a comprehensive program of community library, informational, educational, cultural,
communications and related services; oversees the care and maintenance of the Town Library building,
equipment, and systems and formulates library policies and programs for review by the Library Board and
direction by the Town Manager. Essential Duties And Responsibilities Plans and organizes the activities,
programs, and services of the Library according to perceived needs of the community, Town departments, and
seasonal demand. Administers library services through subordinates in the functional areas of information
services, loans, acquisitions, events, instruction, equipment repair, video and other communications projects,
and facilities management. Performs near term and long range planning for development services. Develops
system improvements as needed. Prepares budget and program recommendations. Oversees the collection and
accounting of fees and charges. Supervises the employment and performance evaluation of staff members.
Administers personnel regulations and a collective bargaining agreement for employees. Plans agenda items
and coordinates records and materials of the Library Board. Prepares policy and recommends fees for Library
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Board review and advisement. Plans and implements procedures to augment library goals and services through
Friends of the Library, and in cooperation worth community educational, cultural, civic organizations.
Presents special programs, such as book reviews, lectures, and instructional activities to extend library services
and facilities into the community. Attends night meetings as required by position. Additional Duties And
Responsibilities Furnishes specific research information and materials to departments upon request. Provides
training and development programs for Library and other Town employees. Participates in professional library
associations, and other professional organizations to remain current on developments and advancements in
Library Science, public administration, and training. Performs routine library duties as needed. A combination
of education and experience which demonstrates the ability to successfully meet the requirements of the
position may be considered. Excellent communication skills both verbal and written. Ability to read, analyze
and interpret business and professional journals, financial reports and legal documents. Skill in sensitively and
effectively responding to inquiries and complaints from customers, regulatory agencies and the business
community. Ability to effectively prepare and present information to top management and public groups.
Ability to define problems, collect data, establish facts and draw valid conclusions. Able to appropriately deal
with a variety of abstract and concrete variables. Physical Demands The physical demands described here are
representative of those that must be met by an employee to successfully perform the essential functions of this
job. While performing the duties of this job, the employee is regularly required to talk or hear. The employee
frequently is required to stand; walk; sit; use hands to finger, handle, or feel; and reach with hands and arms.
The employee is occasionally required to climb or balance and stoop, kneel, crouch, or crawl. Specific vision
abilities required by this job include close vision, and distance vision. The employee will occasionally be
required to attend off-site meetings. Work Environment The work environment characteristics described here
are representative of those an employee encounters while performing the essential functions of this job. While
performing the duties of this job, the employee is occasionally exposed to outside weather conditions. The
noise level in the work environment is usually quiet. The employee will be required to operate typical business
office equipment, including computer hardware. Accommodations Reasonable accommodations may be made
to enable qualified individuals with disabilities to perform the essential functions of this position. Under the
general supervision of the First Selectman and with policy advice from the Library Board of Trustees,
performs responsible and varied administrative and professional work related to planning, organizing, and
directing all aspects of library services for the Town of Monroe. Supervises all library staff and volunteers
Required Knowledge, Skills, and Abilities: Reasonable accommodations may be made to enable qualified
individuals with disabilities to perform the essential functions of this position.
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4: Library Director Jobs, Employment | www.enganchecubano.com
Library directors oversee employees and the daily operations of a library. This job typically requires a master's degree in
library science, and sometimes requires state certification. Here are.

In cities and towns, rural, suburban and urban, throughout New York, libraries are equipping people with the
tools necessary for life success. With skilled and knowledgeable library staff, a wide array of online resources,
traditional print collections, exciting program offerings, and inviting and welcoming public spaces, libraries
are experiencing unprecedented increases in public use. Library trustees play a special, keenly important role
in shepherding the dedicated and prudent use of library resources. Always striving to provide the best service
which benefits and supports the entire community, trustees must make policy, personnel and fiscal decisions
crucial to a positive direction for the library. While delegating the day-to-day activities to competent staff, the
library trustees must always be mindful of how their decisions impact the lives of people and the future of
their community. As public officers, library trustees carry an essential and vital set of fiduciary and legal
responsibilities. Library trustees are responsible to the library and to the public it serves. Forward-looking,
informed trustees are needed to guide their libraries. Reinforcing the traditional services of libraries and
welcoming the new, expanded opportunities of broadband Internet access, makerspaces and other
technologies, trustees must position their libraries as essential and vital resources for individual and
community success. This new edition of the Handbook for Library Trustees in New York State provides
advice, guidance and practical information to help trustees succeed in their important stewardship and
governance roles. I encourage every trustee to refer frequently to this useful tool as you undertake the exciting
challenges and responsibilities of delivering high-quality public services to your communities. You will also
find additional clarification on quorums and voting for association library boards. In addition to some minor
edits, links are cited to several brand-new webinars that will help you do your job as a trustee. The State
Library routinely adds new on-demand webinars that you can watch at your convenience so be sure to check
their web site for new additions to their menu of options. As always, we invite your continued questions and
comments! The purpose of this Handbook is to assist both the new and experienced public library trustee in
New York State to better understand their job and to present the basic information they need to provide quality
library service to their community. It offers advice on the philosophy of governing a library and on the
practical aspects of responsible trusteeship. As always, you should consult your attorney, accountant,
insurance and other professional advisors regarding specific matters within their area of expertise. This is but
an introduction to the many aspects of trusteeship and should be considered simply as one of the many
resources necessary to do the job well. Be advised that it should not be considered as final authority on any
legal or financial aspects of library administration. Library Boards should consult with their attorney or
financial advisor on any legal or fiscal issue before them. Commentary on library law is based on actual law or
established opinion by State agencies. This online version includes live web links and is searchable using the
CTRL F function on your keyboard. It is an important companion to this Handbook. The effective trustee must
be well versed in good governance practices that will enable them to meet the challenges presented by a
rapidly changing political, social and cultural environment. At the same time they have never been more vital
to the well-being of our society. It is indeed an exciting time to be a library trustee. Many individuals and
organizations across New York State share the goal of improving and extending library service; but individual
trustees, acting as part of a library board of trustees in partnership with the Library Director, ultimately bear
the responsibility for achieving that goal. This manual is intended to provide an introduction to the practical
and philosophical information that trustees will need to augment the common sense and good judgment they
exercise in the course of their service.
5: The Role of the Board and the Library Director â€” State Library of Iowa
Directors Directory. Public Libraries listed by State Library State Library of North Carolina Mail Service Center Raleigh,
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6: Public Library Directors - Georgia Public Library Service
The Library Director's job also includes any other duties that are requested by the Board of Directors or that are
essential to ensuring that the SLA provides the best possible library service to the community.

7: Library Director | Daughters of the American Revolution
Library Director Slipsheet In all aspects of the continued success of libraries, the most important role is that of the library
director. The library director should be the nexus of information, sharing with the library board of trustees ideas,
concerns, financial and budgetary information, political sensitivities, and, most critically, a vision for the future.

8: Library directors: gender and salary | Tools, Publications & Resources
A library director oversees all operations at a library. They direct staff - helping ensure that they are efficient and
courteous at all times - and make sure that the library is running in an.

9: Library Directors | New Jersey State Library
This Web site and other Georgia Public Library Service programs are partially assisted with funds from the Library
Services and Technology Act through the Institute of Museum and Library Services.
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