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These individuals were not in the labor force, wanted and were available for work, and had looked for a job sometime in
the prior 12 months. They were not counted as unemployed because they had not searched for work in the 4 weeks
preceding the survey.

This question comes from a search for the motivational factor of employees. Research has revealed that in
America more than half of the American workforce feels disengaged from their jobs. As a result, they are not
working at their optimal productivity. This costs employers billions of dollars annually as these disgruntled
employees spread the effect through the office polluting the healthy work environment. The American can
regain the passion for work through recognition of their contribution. Unfortunately, most companies get it all
wrong. This article seeks to x-ray how to bring motivation back to the workforce. The Current Workforce It
has been discovered that only one third of the average American worker is engaged in their work. This is a
stable trend that has been found to occur all year round. Research has also found the following. The survey
was carried out across 10 regional offices with the following results linked directly to its impact on the
company revenue. Lost Satisfaction Market Tools Inc. It was also discovered that for every 3 employees, 2
were planning to resign from the job. Money is Not the Issue It may be a lot easier to reconnect employees
than we might think as it has been discovered that it is not about a pay rise. Here is a list of 7 incentives that
would motivate employees at work. Improving Performance Employees desire to receive increasing
development that would boost their performance. The following statistics were listed from what employees
desire the most out of their employer. When the right stimulus is found to stimulate the growth of a company,
then the keys to the success of the business has been located. Here are some indicators to that effect.
Recognize and praise your employees often. Why Monetary Incentives Fail Monetary incentives tend to lack
trophy value to employees. They cannot be discussed with others and are often forgotten and spent on
everyday needs instead. A compensation package is not seen as an incentive program in the eyes of your
employees. Results from a survey conducted by Westminster College U. S indicated that incentives would
inspire performance. Here is the list of the top motivational techniques for employees. In summary, it is ideal
to recognize the contribution made by employees to the growth of the firm. This helps in keeping them more
focused and engaged. Their needs are quite achievable and are not tied to monetary values. Company policies
should be adjusted to accommodate this as this would significantly boost productivity in the organization.
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The latest telecommuting statistics and trend data. Summary of telecommuting trends: Regular work-at-home, among
the non-self-employed population, has grown by % since , nearly 10x faster than the rest of the workforce or the
self-employed.

Similar state and county data are available through Data for will be available in the Fall. What was your
primary means of transportation to work during the survey week? Therefore, all we know about this
population is that they worked primarily at home, which we assume means at least half-time. Thus if someone
takes work home after being at the office it is considered telework but not telecommuting, and if someone
works at home instead of driving to an office they are telecommuting. Both terms were coined by Jack Nilles
in the s. We explain the problem here. Summary of telecommuting trends: From to The employee population
as a whole not including work-at-home grew by. The self-employed population grew by 2. Forty percent more
U. Larger companies are most likely to offer telecommuting options to most of their employees. New England
and Mid-Atlantic region employers are the most likely to offer telecommuting options. Full-time employees
are four times more likely to have work-at-home options than part-time workers. Non-union workers are twice
as likely to have access to telecommuting, but union employee access is growing rapidly. Two to three days a
week seems to be the sweet spot that allows for a balance of concentrative work at home and collaborative
work at the office. Fortune companies around the globe are entirely revamping their space around the fact that
employees are already mobile. It is critical to separate the self-employed from the employee telework and
telecommuter population for the purpose of understanding trends as they are moving in opposite directions.
That population self-employed not including home-based grew by only 7. Free page report on telecommuting
trends Who Telecommutes? Telecommuter Demographics updated Relative to the total population, a
disproportionate share of employees in the following occupations telecommute in order of largest
disproportion to smallest: Non-exempt employees are far less likely to work at home on a regular or ad hoc
basis than salaried employees. Larger companies are more likely to allow telecommuting than smaller ones.
Non-union organizations are more likely to offer telecommuting those with unions. For details about how
these telework savings were calculated, and for similar information regarding telework in the Federal
Government, U. We are constantly updating our database of over 4, documents on telework, office hoteling,
activity-based work, co-working, work at home, and other emerging workplace strategies, and workplace
flexibility. Please call or email for the latest data or for additional information about: Again that number is for
reporters only. If you are not a reporter, keep reading before you make contact. If you are a student looking for
additional information, take note: We do not take kindly to being interrupted with requests from students who
have not bothered to do their own research or try to find what they need among our free resources. If we can
find time between client work, we will respond. Telling us how urgently you need the information because
your paper or thesis is due tomorrow will not help your cause, nor will incomplete or incoherent requests.
Their unique ROI calculators have been used by hundreds of organizations to estimate the employer,
employee, and the environmental impact of various workplace strategies. In the spirit of sharing, they make
many of their calculators and much of their research available for free on this website. Kate has written or
co-authored six books and hundreds of articles. Kate is available for interviews and to help reporters identify
additional resources.
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Digesting the Statistics of Workplace Stress Numerous surveys and studies confirm that occupational pressures and
fears are far and away the leading source of stress for American adults and that these have steadily increased over the
past few decades.

To view this licence, visit nationalarchives. Where we have identified any third party copyright information
you will need to obtain permission from the copyright holders concerned. This publication is available at
https: This is an annual report that provides facts and figures about the incomes and living circumstances of
households and families in the UK. About these statistics These statistics cover Great Britain and are reviewed
and updated throughout the year as new data is published. Sources are cited in the footnotes. Disability
prevalence estimates Read our Disability prevalence estimates factsheet last updated: January General
demographics There are over 11 million people with a limiting long term illness, impairment or disability 1.
The most commonly-reported impairments are those that affect mobility, lifting or carrying 2. The prevalence
of disability rises with age. Living standards A substantially higher proportion of individuals who live in
families with disabled members live in poverty, compared to individuals who live in families where no one is
disabled. Employment According to the Labour Force Survey, disabled people are now more likely to be
employed than they were in , but disabled people remain significantly less likely to be in employment than
non-disabled people. There is therefore a The gap has reduced by 10 percentage points over the last 14 years
and has remained stable over the last two years despite the economic climate 5. Independent living Over a
quarter of disabled people say that they do not frequently have choice and control over their daily lives 10
Discrimination Disabled people are significantly more likely to experience unfair treatment at work than
non-disabled people. Around a third of disabled people experience difficulties related to their impairment in
accessing public, commercial and leisure goods and services Leisure, social and cultural activities Disabled
people remain significantly less likely to participate in cultural, leisure and sporting activities than
non-disabled people. Latest data shows disabled people are more likely to have attended a historic
environment site, museum or gallery than in to However, disabled people are less likely to have attended a
library over the same period Civic involvement and volunteering Disabled people remain significantly less
likely to participate in cultural, leisure and sporting activities than non-disabled people. However disabled
people are less likely to have attended a library over the same period 14 Disabled people are significantly less
likely to engage in formal volunteering. Transport Around a fifth of disabled people report having difficulties
related to their impairment or disability in accessing transport Communications Disabled people are
significantly less likely to live in households with access to the internet than non-disabled people. Justice
System Disabled people are significantly more likely to be victims of crime than non-disabled people.
Housing Although the gap in non-decent accommodation has closed over recent years, 1 in 3 households with
a disabled person still live in non-decent accommodation Disability equality indicators The Disability
Equality Indicators are a starting point in measuring progress towards disability equality. The State Pension
age for men is 65 for men born before 6 April For women born on or before 6 April , the State Pension age is
From 6 April , State Pension age for women born on or before 6 April started to increase gradually between
April and November
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Women in the Labor Force. Here you will find current and historical statistics on a broad range of topics and
sub-populations of women in the labor force.

Workplace Stress Joseph Batson T Increased levels of job stress as assessed by the perception of having little
control but lots of demands have been demonstrated to be associated with increased rates of heart attack,
hypertension and other disorders. In New York, Los Angels and other municipalities, the relationship between
job stress and heart attacks is so well acknowledged, that any police officer who suffers a coronary event on or
off the job is assumed to have a work related injury and is compensated accordingly including heart attack
sustained while fishing on vacation or gambling in Las Vegas. It is not the job but the person-environment fit
that matters. Some individuals thrive in the time urgent pressure cooker of life in the fast lane, having to
perform several duties at the same time and a list of things to do that would overwhelm most of us â€”
provided they perceive that they are in control. They would be severely stressed by dull, dead end assembly
line work enjoyed by others who shun responsibility and simply want to perform a task that is well within
their capabilities. The stresses that a policeman or high school teacher working in an inner city ghetto are
subjected to are quite different than those experienced by their counterparts in rural Iowa. It is necessary to
keep this in mind when sweeping statements are made about the degree of stress in teachers, police personnel,
physicians and other occupations. Stress levels can vary widely even in identical situations for different
reasons. Stress is a highly personalized phenomenon and can vary widely even in identical situations for
different reasons. One survey showed that having to complete paper work was more stressful for many police
officers than the dangers associated with pursuing criminals. Scientific studies based on this model confirm
that workers who perceive they are subjected to high demands but have little control are at increased risk for
cardiovascular disease. Digesting the Statistics of Workplace Stress Numerous surveys and studies confirm
that occupational pressures and fears are far and away the leading source of stress for American adults and that
these have steadily increased over the past few decades. While there are tons of statistics to support these
allegations, how significant they are depends on such things as how the information was obtained self-report
vs. Such a conclusion might be anticipated from telephone calls to residential phones conducted in the
afternoon. It is crucial to keep all these caveats in mind when evaluating job stress statistics. Highlighted
statistics from the report: An average of 20 workers are murdered each week in the U. The figures are
probably higher since many are not reported. Certain dangerous occupations like police officers and cab
drivers understandably have higher rates of homicide and non-fatal assaults. According to an International
Labor Organization study, Americans put in the equivalent of an extra hour work week in compared to ten
years previously. Japan had the record until around but Americans now work almost a month more than the
Japanese and three months more than Germans. We are also working harder. An estimated 1 million workers
are absent every day due to stress. The European Agency for Safety and Health at Work reported that over half
of the million working days lost annually in the U. If this occurs in key employees it can have a domino effect
that spreads down the line to disrupt scheduled operations. Stress due to job insecurity has skyrocketed A
government study reported that more jobs had been lost in the previous year than any other year in the last half
century, and that the number of workers fearful of losing their jobs had more than doubled over the past
decade. That was several years ago and the problem has worsened considerably since then. A February poll
found that almost 50 percent of employees were concerned about retaining their job and with good reason.
There were massive layoffs due to down-sizing and bankruptcies including the collapse of over dot. The
unemployment rate by the end of the year was the highest it had been in 16 months. Nor have things improved
since then. Since then we have witnessed the collapse of Enron and its tidal wave of repercussions on other
companies and their employees. There are fears that this may be just the tip of the iceberg as accounting
irregularities of a similar nature may augur the downfall of other large organizations widely assumed to be on
a solid financial footing. Nor is the problem limited to the U. Japan had a similar problem as a result of a
major and prolonged recession. A subsequent European Commission survey found that: Job Stress carries a
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Statistics. Read about statistics software, news and research from research institutes around the world.

6: 9 Most Influential Women in the History of Social Work - Blog | USC's Online MSW
In statistical terms the number of fatalities has remained broadly level in recent years - the average annual number of
workers killed at work over the five years //18p is Figure 1: Fatal injuries to workers: GB /08 - /18p.

7: Sickness absence falls to the lowest rate on record - Office for National Statistics
The Current Employment Statistics (CES) program produces detailed industry estimates of nonfarm employment, hours,
and earnings of workers on payrolls. CES National Estimates produces data for the nation, and CES State and Metro
Area produces estimates for all 50 States, the District of Columbia, Puerto Rico, the Virgin Islands, and about
metropolitan areas and divisions.

8: 1 In 3 Women Has Been Sexually Harassed At Work, According To Survey | HuffPost
Commonly Used Statistics Federal OSHA coverage Federal OSHA is a small agency; with our state partners we have
approximately 2, inspectors responsible for the health and safety of million workers, employed at more than 8 million
worksites around the nation â€” which translates to about one compliance officer for every 59, workers.

9: Top 99+ Recruiting and Hiring Statistics HR Pros Must Know in ðŸ“ˆ
National Center for Health Statistics is the principal health statistics agency for improving the health of the American
people. National Center for Science and Engineering Statistics publishes data on the American science and engineering
workforce and the progress of science, technology, engineering, and mathematics (STEM) education in the.
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