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Respect diverse talents and ways of learning What are the Seven Principles? How can undergraduate
education be improved? In , Arthur W. Chickering and Zelda F. The seven principles are based upon research
on good teaching and learning in the college setting. These principles have been intended as a guideline for
faculty members, students, and administrators to follow to improve teaching and learning. Research for over
50 years on practical experience of students and teachers supports these principles. When all principles are
practiced, there are six other forces in education that surface: Good practices work for professional programs
as well as the liberal arts. They also work for a variety of students: Hispanic, Asian, young, old, rich, poor.
Teachers and students have the most responsibility for improving undergraduate education. However,
improvements will need to be made by college and university leaders, and state and federal officials. It is a
joint venture among all that is possible. When this does occur, faculty and administrators think of themselves
as educators that have a a shared goal. Resources become available for students, faculty, and administrators to
work together. The goal of the seven principles is to prepare the student to deal with the real world. Encourage
contact between students and faculty. Building rapport with students is very important. One of the main
reasons students leave school is the feeling of isolation that they experience. The concern shown will help
students get through difficult times and keep working. Faculty have many avenues to follow to open up the
lines of communication. For the regular classroom: Invite students to visit outside of class. Know your
students by name. Help students with problems in their extracurricular activities. Personalize feedback on
student assignments. Advise students regarding academic courses and career opportunities. Seek out students
you feel are having a problem with the course or are frequently absent. Encourage students to present their
views and participate in class discussions. Have regular office hours. Help students to work with other faculty.
Let them know of options, research, etc. Share personal experiences and values. Use the one-minute paper at
the end of class to get feedback on what the student is learning and how well they are learning it. Talk to
students on a personal level and learn about their educational and career goals. For distance and online
courses: Clearly communicate your email response policy. Encourage e-mail correspondence and discussion
forum use, especially beneficial for those that are shy or are from different cultures because it allows them a
different avenue of communication that might be more comfortable. Visit the distance sites, if possible. Have
an on-site support person. Maintain eye contact with camera and local students. Arrange for group work at a
distance site. A York College PA professor has incorporated an invitation in the syllabus to encourage contact
during office hours: If you want to talk to me and find the schedule hours to be inconvenient, feel free to
schedule an appointment. Norbert College, Wisconsin, use electronic mail discussion groups. Many instructors
find that the students are more willing to participate in a written discussion than to speak up in class. The
instructor monitors the discussions and participates along with the students, adding personal perspectives and
ideas to those of the students. The Residential College of Winona State University has implemented a
"living-and-learn" environment to encourage student and faculty interaction. It is located 12 blocks from the
main campus and houses students in large, mostly single rooms. Academic activities at the Residential College
include freshman seminars, sophomore common reading seminars, and an in-resident program with notable
scholars or artists participating with students in a variety of experiences. Residential College faculty are
located there and hold office hours. The interaction between students and faculty are enhanced because of the
increased interaction. It is efficient, convenient, and protected. It allows more privacy so that students are able
to discuss more openly without fear that other students are going to hear. E-mail also gives student more time
to think about what they want to say. With these new alternatives to face-to-face communication, interaction
from more students should increase within the classroom. Building awareness and diversity into student life:
Liberal Education, 77 1 , First year experience creates a community of learners: Liberal Education, 75 5 ,
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Using electronic mail to improve instruction. The Teaching Professor, 8 6 , 7. An investigation into the types
of turning points affecting relational change in student-faculty interactions. Innovative Higher Education, 16, 4
, College Professors and Their Impact on Students. Develop reciprocity and cooperation among students.
When students are encouraged to work as a team, more learning takes place. Characteristics of good learning
are collaborative and social, not competitive and isolated. Working together improves thinking and
understanding. Have students participate in activities that encourage them to get to know one another.
Encourage students to join at least one organization on campus. Assign group projects and presentations
Utilize peer tutoring. Encourage students to participate in groups when preparing for exams and working on
assignments. Encourage students from different races and cultures to share their viewpoints on topics shared in
class. Use chat sites and discussion forums for student-to-student communication. Set up teams to interact
through e-mail or phone bridges with enough people at each site. Have a question and answer time online. Use
teleconferencing for idea sharing. Encourage online discussion groups that require interaction. Work on group
projects through phone and e-mail. Include an "ice-breaker" activity to allow students to share their interest
and to learn about others. Students in communication courses at Miami University develop a group "code of
conduct" to help facilitate cooperative learning. A sample code is given out as a model. The sample code
includes: Students are encouraged to customize the code to address other shared concerns the group may have.
Students refer to the code after each class or group session to assess their performance and identify areas for
improvement. At Naugatuck Valley Community-Technical College, students are tested both individually and
collaboratively. Students are given a test date but are not told in which fashion they will be tested. Group tests
are highly structured and a unanimous decision must be reached for the answer. This method also reduces test
anxiety among students. In a first-year composition class at University of Minnesota students videotape
themselves discussing apprehensions before taking the course, their feelings when they received their papers
back, and what they learned from the class. Next quarter, the video is shown to new students in the course to
show that the feelings they are experiencing are shared by others and helps motivate them to succeed.
Cooperative learning has several benefits. Students care more about their learning because of the
interdependent nature of the process. Retention is higher because there is a social and intellectual aspect on the
content material. Students also find the method more enjoyable because there is no competition placed upon
them. Cooperation, not competition, is more effective in promoting student learning. The Teaching Professor,
8 4 , 5.
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At the heart of a good education is the relationship between a student and a teacher. This in turn has an
incredible impact on their life. There is however, one question with many answers. What makes a good
teacher? The qualities attached to a good teacher differ widely across the globe, and even between individuals.
In the eyes of one Hong Kong school recruiting for teachers, after qualifications a teacher should be cheerful,
passionate and willing to learn. Pearson have conducted a series of reports studying what makes an effective
teacher in 23 countries. This data has created an overall picture of who makes a good teacher and reflects the
views of different groups. Overall teachers in the UK are felt to be good if they can build good relationships
and deliver good subject knowledge in a patient and caring manner. Similarly, a good teacher in Finland is
considered to build good relationships. In Finland however, there is a greater emphasis on professionalism.
Much like the Finnish conclusion, a good teacher in Japan also develops good relationships and presents
information in a clear professional way. However, this example is the only time the three countries agreed.
The traits that were submitted with few exceptions occurred in each study, but their priority was sometimes
quite different. Both the UK and Finland feel the second most important quality for a teacher was to be patient
and caring. Having said this, there are still some differences unique to Hong Kong. The overall view of what
qualities make an effective teacher are not dissimilar to those of Japan, although given different priorities.
Hong Kong however also want their teachers to be patient and caring. They believe teachers should be patient,
caring and build a good relationship with students. All this should be underpinned with a good subject
knowledge. This view shifts however when researchers and policy makers are asked. This contrasts with the
more inter-personal traits valued by other groups. Dr Kennedy Chan, of Hong Kong University, raises another
quality that he suggests it is important for a teacher to have. Dr Chan suggests a good teacher should be able to
learn from their students. Using the example of his own teaching experience Dr Chan spoke about how
learning from the responses of his teaching methods by his students allowed him to develop his teaching style.
This learning and adaptation made his teaching more useful for his students. Terronez questioned 26, students
during research into what makes a good teacher great. His research has identified several factors, which he
ultimately puts down to listening to students. An alternative view to this however is held by people such as
solicitor and tribunal judge Michael Sheridan. It is a purely intellectual exercise, achieved within the mind of
the student. He now works with governments and international agencies. Sir Ken Robinson believes an
important function of teachers and education systems is to connect with and prepare students for the future,
which he describes as a world which we cannot be sure of. He proposes that this is done by recognising talents
and encouraging creativity of all kinds in students. Sir Ken believes a good teacher should also encourage
students to take risks and sometimes be wrong. However, teacher and Government advisor Tom Bennett
argues teachers should lead from the front, presenting a careful balance of their genuine self and their teacher
persona. Tom Bennett explains a good teacher should inspire their students. He says a good teacher wants the
best for their students but believes conversely to Sir Ken Robinson that a far greater level of structure and
control is required. Tom Bennett believes education is not in need of drastic change. As a result, it is his view
that while a good teacher welcomes new research they approach it with caution. There are many values that it
is suggested make a good teacher, some of these are held in a general sense. Some of these qualities however
are more contested. This is true on a global scale, but also on a much smaller scale between different teaching
philosophies and education demographics. The final opinion on what makes a good teacher is highly
individual and informed by a number of factors. Kappu Education Blogger and Researcher Advertisements.
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Model Your Expectations Before you begin your lesson, make sure that you teach and model your
expectations for the lesson. For example, if you were teaching a science experiment, the first thing that you
would do is show the students how to properly use the materials. You would also tell them the consequences
of what would happen if they do not handle the materials properly. Actively Engage Students Children learn
by doing, not just by hearing. Get your students engaged in the lesson by having them partake in hands-on
activities. Use cooperative learning techniques, or technology like an iPad or a whiteboard to enhance your
lesson. Be Mobile While students are busy applying the skills that you have taught them you need to be
mobile and move around the classroom to make sure all students are keeping on track with what they are
supposed to be doing. Take this time to answer any questions, give the children who may be off a task a gentle
reminder, and scan the classroom to make sure all is going as planned. As you move about the classroom, ask
students critical thinking questions to strengthen their comprehension skills. Use how and why questions to
make sure that you are meeting your objective. Compliment Positive Behavior and Hard Work When you see
a student paying attention, working hard, and doing what they are supposed to be doing to meet your goal,
compliment them. Make sure that all students see you doing this, so they will understand why you are pleased
and in turn try to meet your objective for the lesson in a positive way as well. Look for any patterns that may
have come up, or try to find what you were lacking in a particular area. Once you are armed with this
knowledge of self-reflection, you can take that information and do something with it. You will find this
self-reflection to be extremely valuable in developing your skills as an educator. This deep understanding will
only help your lessons become more effective. What elements do you think need to be in a lesson in order for
it to be an effective one? Do you know what specific characteristics make for a great lesson? Please share your
thoughts with us in the comment section below, we would love to hear your ideas. Janelle Cox is an education
writer who uses her experience and knowledge to provide creative and original writing in the field of
education.
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the teacher's daily interactions with a child in a way that makes them smarter or think in a different way that rep- resents
the very skilled part of our job.".

This is in accord with the very heart of Amida Buddha in making and fulfilling His vows. The teaching should
be simple and clear, and require no special training or background in order for the listeners to understand it
intellectually. We should never forget that both Master Shinran and Master Honen were exiled by the
government in Japan, and so spent some of their lives in the remote rural areas of Japan, where there was little
or no education, much less Buddhist influence. Master Shinran writes about how his listeners were "painfully"
ignorant, and how his teaching style was to repeat the basic ideas of our Dharma message over and over again.
And we see, in the letters of Master Rennyo, how he followed the same methodology in teaching - repeating
the basic ideas of the Dharma again and again, and urging his fellow teachers to avoid anything that smacked
of esotericism or complexity. One of the greatest challenges I see is that so many modern Buddhists are highly
educated. Then, disappointed in their experience - or rather lack of experience - they go looking somewhere
else for another sort of experience. It was conceived of and brought to fruition ages ago - before the beginning
of the universe as we know it. Its origin is beyond human conception - and it is human foolishness and
arrogance to try to reduce it to something less than what it actually is. I have found, over and over again, that I
can talk with ANYONE, regardless of how much Buddhism he or she knows about - and explain all the salient
aspects of the Dharma in easy to understand and universal language. The second function of a TRUE teacher
is to confront and correct divergences. Because by confronting and correcting divergences his or her listeners
are not confused and distracted by false teachings that inevitably lead people AWAY from settled shinjin.
Clair and I always use ourselves as examples, to explain why this is such a critical function. We both came to
Shin Buddhism with open minds and hearts, ready to listen deeply to the Dharma. But we both found
ourselves listening to false teachers, who have become such a big part of the Shin Sangha today. As a result,
we were both confused, and could not come to settled SHINJIN, because we were listening to and believing
all sorts of false ideas - ideas that were exactly opposite to what our Dharma masters teach. Someone might
ask how we could become so confused. My answer is, that when a person first comes to the Dharma, he or she
is often like a little baby. He looks to his teachers like a baby looks to its parents. If the teachers say that one
plus one equals three, the child is likely to believe it. And it is the same with people who first come to the
Sangha. Most of us are very impressionable at that time in our lives. Now the really important question here
is: How could this happen? How could so many in the Sangha go so far from the Dharma truth upon which the
Sangha was built. And the answer to that question is this: The reason false teachings and false teachers have
prospered, to the point where they actually dominate the Shin Sangha in much of the world, is that too many
others who are called to be true teachers have ignored this second critical function. Whether from apathy or
cowardice or some other egocentric motive, too many clerics and scholars have chosen to keep silent about the
divergences destroying the Shin Sangha today. If the Shin Sangha is to fulfill its unique mission here on this
planet, that must change. My challenge to all those called by Amida to be true teachers is this: Go inside, and
ask Amida what your own fundamental duties as a teacher really are. Lay down your own thoughts and ideas,
and ask Amida whether you too are called to do what Master Shinran did, and Master Rennyo did, and the
layman Yuien-Bo did, when they confronted divergences in their day, and used a Dharma sword to cut away
all the divergences that would pollute and ultimately destroy the pristine Dharma if left unrefuted and
unchecked. Ask Amida Buddha whether you are called to anything less than that. Master Shinran said, very
plainly, that the most difficult task in the world is to share the Dharma as it should be shared. Those were his
words. It is difficult to confront others in the Sangha, and to tell them that they are teaching false teaching.
And it is difficult to endure the ostracism of others that can come when one is committed to speaking the
whole truth for the benefit of all beings everywhere. But because I have spoken the truth, many of those who
initially said bad things about me have reflected, eventually, on my words, and have repented of their former
false thoughts, and come to embrace the truth of the Dharma. Now, I am sorry to say that from what I can see
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there seem to be very few people functioning today as TRUE teachers, fulfilling these two basic functions I
have described above. Many are lost in Shin scholasticism, expounding the Dharma in ways that are obscure
and impossible for most of us to understand, rather than preaching and teaching simply. And with very few
exceptions, most of the clerics and scholars in the Sangha are entirely unwilling to confront the false teachings
- even when they grumble among themselves about it. Apathy and cowardice, unfortunately, are the order of
the day. I have a close Dharma friend who recently became a Shin priest and is now serving in Japan, after
spending his life here in America as part of the Buddhist Churches of America BCA , which is the American
branch of the largest Shin sect, the Nishi Honganji. We talked, just a few weeks ago, about what is going on
here in America right now, in the BCA. It is truly tragic. The BCA is now entirely dominated by modernists.
The bishop, a man named Koshin Ogui, recently sent 12 candidates to Japan for ordination. My friend and
other true priests there met these 12 candidates, and were shocked and appalled at their ignorance of the basics
of the True Teaching. The BCA Sangha is thus being systematically destroyed, from the inside out, by its own
leaders. I asked my friend about his own minister, and some other ministers I know. What were they doing to
turn back the tide here? My friend told me that no one was willing to speak up directly, because they would be
removed by the bishop from the ministry if they did. In my own heart and mind, this weighs much more
heavily than the terrible disaster we are seeing unfold in Japan. There will always be all sorts of disasters whether tsunamis, or earthquakes, or technological malfunctions - that cause suffering and death. Suffering
and death are what mark our existence here in this Saha world. But right before my eyes, I see the one Dharma
door being closed that leads to the end of suffering and death. If the Shin Sangha cannot or will not do what is
necessary to keep this Dharma door open and easily accessed - how will people ever find their way to
Buddhahood in this world? What would our Dharma masters say if they were here? My hope is that each and
every one who does emerge as a teacher will have a burning desire to fulfill the two BASIC functions of a
good teacher: To teach the Dharma simply and clearly 2. To confront and correct divergences. And my hope is
that others who are already teaching - whether as clerics, scholars or lay people - will also take seriously their
responsibility to fulfill these same two basic functions, in whatever venues they happen to be functioning in.
Apathy must come to an end. Cowardice cannot rule the day. Self-interest and self-preservation must be laid
aside for the sake of all beings everywhere. Those of us called to teach by Amida must ask ourselves, "What
would Shinran say? What would Rennyo do? And then we must say and do the same. In closing, I want to
invite anyone who reads this to forward it on to others - particularly to anyone who is a priest or a scholar in
the Shin Sangha.
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What are the safety and risk issues? How to change it to make it better? Setting Goals for Student Performance
Students of all ages respond well to goals against which they can measure their performance, so you should
always set goals. A lot has been written about goal setting, from both a theoretical and practical perspective,
particularly as it relates to motivation. Goals are motivational, but they must be the right sort of goals. Goals
should be specific enough to provide a significant focus yet have enough "stretch" that you can adapt the goal
as necessary for performers of varying ability. For example, the number of badminton serves hit into a target
area can be varied according to student ability, but the goal is specific enough to be clear for all students.
Specific goals are also more easily measured, which makes the goal more meaningful and therefore more
motivational than a goal that is not measured. To get buy-in from your students, you and the students must
agree on the goals. For this to happen, the goals must be attainable and realistic. Lastly, goals should be
time-bound to create a level of urgency and make students strive to accomplish the goal in a timely manner.
This feature enables you to hold your students accountable for their practice by asking them how they are
doing relative to the goal by the end of the specified period. Developing and Using Teaching Cues So you
have managed the learning environment, demonstrated a learning activity, and transitioned your students into
that activity. Your students are moving and engaged in meaningful, goal-driven activity. At this point, you
may want to pat yourself on the back and take a rest, but your work is far from over. Your students still need
your input in the form of the teaching cues you provide. Teaching cues are the short statements you use to
provide your students with the "notion of the motion" by specifying for them the most relevant content
Fronske, For example, you can use the cue "flat platform" to remind learners to keep the flat of their forearms
to the ball as a platform for a forearm pass. Or you can use the cue "toe down" to stress the importance of
extending the foot when shooting a soccer ball so that they contact the ball with the laces of the shoe.
Regardless of the teaching cues you use, you should use no more than three or four at any one time, so you
need to select the most important aspects of performance as the focus. Too many cues will lead to information
overload for your students and inability to process the most relevant information. Therefore, select teaching
cues that are critical and use those cues as part of your demonstration and as prompts to your students during
practice. Providing Feedback Besides providing teaching cues to prompt student performance, you also need
to give feedback to guide their practice and let them know what they are doing well or how they can correct
their errors. Where possible, your feedback should be positive and specific rather than general. Feedback
statements such as "Matt, nice follow-through to your target" or "OK, but keep the wrist firm" provide more
information than simply "Nice work" or "Good try. You should also try to give feedback both locally and
globally. Local feedback is the one-on-one interactions you have with students to help them improve. But you
might find yourself saying the same thing repeatedly if common errors are occurring. In this case feedback
should be more global. Stop the class, tell them that you are seeing some common errors, and then provide
appropriate feedback and teaching cues to correct those errors. You may have trouble knowing what to give
feedback about during activity. Herein lies the relationship between the teaching cues you use and the
feedback you give. Or if you have used teaching cues related to passing a soccer ball "Face your target, point
the toe outward, keep the ankle flexed, strike the center of the ball, follow through to your target" , then these
cues should also be the focus of your feedback. This idea is simple really, but it is important because of the
role that feedback plays in student learning and motivation. Key Points A picture is worth a thousand words,
so demonstrate what you want your students to do. But demonstrate well because you are likely to get what
you demonstrate. Develop and ask good questions to stimulate student thinking. They are more likely to retain
knowledge this way. Provide both teaching cues and feedback to all students to guide their performance and
learning. Cultivate Effective Teaching Skills Social Justice Issues to Address Clearly, some social justice
issues are related to instruction, especially because you will be interacting with students a lot when
demonstrating, asking questions, and giving feedback. A few social justice issues are worth considering
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relative to the organization of this chapter. First, your students learn best in different ways, so you need to use
a range of teaching styles from direct to indirect to provide all your students with the best opportunities for
learning. Second, concerning demonstrations, you should try to find opportunities for students other than the
most physically talented ones to demonstrate performance for the class. This approach creates a climate of
mutual respect and caring. Third, ensure that you provide teaching cues and feedback to all students in your
classes because all deserve and can benefit from your attention.
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A good teacher, notes Mansfield, not only knows the subject which he teaches, but he also excels in general knowledge,
particularly history. Knowledge of the latter is necessary because of the framework it lays for other subjects.

Contact Author Source Every teacher wants to be good, but what exactly are the qualities that make a good
teacher? What are the skills, talents, and characteristics, and can they be taught or learned? Teaching can be
quite satisfying for people who do it well. I know this because I am a teacher, too. I have spent a lot of time
thinking aboutâ€”and done a lot of research intoâ€”the question of what characteristics make a teacher
effective and how I can succeed in the classroom. Although every great teacher has their own special, unique
style, I have found that there are nine specific universal qualities that are necessary for anyone who wants to
teach effectively, whether they want to teach in an elementary school or a university. What Makes a Great
Teacher expert communication skills deep knowledge and passion for their subject matter the ability to build
caring relationships with students friendliness and approachability excellent preparation and organization
skills strong work ethic community-building skills high expectations for all Each of these characteristics is
described fully below. Although great teachers may also possess a number of other wonderful qualities like a
sense of humor, personality, flexibility, kindness, leadership, classroom management, a calm demeanor,
experience, and the ability to multitask , these are the qualities the best teachers universally possess. Education
is not the filling of a pail but the lighting of a fire. Since a large part of good communication is knowing when
the audience has understood, these teachers notice when they have communicated effectively and when they
have not. They will often paraphrase, illustrate, or take another tact entirely when it becomes apparent that
their communication has fallen flat or has not reached or connected to the entire class. A good teacher notices
when even one student among many does not understand, and makes an effort to communicate individually
when necessary. Communication also involves explaining exactly what the assignments and expectations are.
Interestingly, not only are communication skills incredibly important in the classroom, but they are among the
most important skills in any setting. Superior Listening Skills In addition to being good communicators, good
teachers also happen to be excellent listeners. As the Turkish proverb says,"If speaking is silver, then listening
is gold. So in an ideal learning environment, teachers ask important questions and then actively, carefully,
empathetically listen to what learners have to say. When good teachers develop this patient quality in
themselves, they start to become great. Great teachers listen hard and then use what they hear to improve the
communication. Those who know, do. Those who understand, teach. Deep Knowledge of and Passion for the
Subject Matter There is a saying that a teacher is only as good as what they know. If a teacher lacks
knowledge in a subject, that dearth of understanding is passed along to the students. And keep in mind that
although formal education is one way a teacher might gain the knowledge they need in order to teach well,
there are other ways. Love of a subject matter inspires a person to learn more, dig deeper, and think harder
about it, so passion inspires deeper knowledge. The best teachers are those that clearly love their subjects and
pass that passion and desire to learn more on to their students. In the best classrooms, hearts are involved, as
well. In order to create successful learning environments, great teachers need to be able to build caring
relationships with their students. It is the caring student-teacher relationship that facilitates the exchange of
information. The best teachers are often the ones that care the most deeply, not only about their jobs, but about
every student they serve. Great teachers also share a love of students. Caring about the students is what
inspires teachers to reach out, do better, communicate more, ask, learn, refine, and improve. The best teachers
are the most open, welcoming, and easy to approach. Great teachers spend endless hours outside of the
classroom preparing, designing lessons, learning more both about their subject matter specifically and how to
teach, in general , participating in professional development, and thinking of fresh and interesting ways to
reach the students. The best teachers have excellent lesson plans, lectures, and assignments that they
continually improve. They have studied extensively and read widely about how to teach and methods to
facilitate learning. They structure their days, lessons, and units in a way that fosters maximal understanding
and interest. They collaborate with other teachers and attend classes to learn more about their subject matter
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and how to best convey it. They are available outside of class, and they grade papers quickly, writing personal
notes to help their students understand. A good teacher affects eternity; he can never tell where his influence
stops. A great teacher will do almost anything to help their students. The Ability to Build Community The best
teachers understand the importance of building supportive and collaborative environments. In addition to
forming caring relationships with each student, the best teachers foster healthy and mutually respectful
relationships between the students. Their classrooms are like little communities where each individual plays a
part and feels at home. The best teachers have high expectations for all of their students. They expect a lot
from each student, but those expectations are both challenging and realistic. What do you think? Which is the
most important characteristic of a good teacher?
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What makes a great teacher? Study after study shows the single most important factor determining the quality
of the education a child receives is the quality of his teacher. Print article What makes a great teacher?
Teaching is one of the most complicated jobs today. It demands broad knowledge of subject matter,
curriculum, and standards; enthusiasm, a caring attitude, and a love of learning; knowledge of discipline and
classroom management techniques; and a desire to make a difference in the lives of young people. Here are
some characteristics of great teachers Great teachers set high expectations for all students. Great teachers have
clear, written-out objectives. Effective teachers have lesson plans that give students a clear idea of what they
will be learning, what the assignments are and what the grading policy is. Assignments have learning goals
and give students ample opportunity to practice new skills. The teacher is consistent in grading and returns
work in a timely manner. Great teachers are prepared and organized. They are in their classrooms early and
ready to teach. They present lessons in a clear and structured way. Their classrooms are organized in such a
way as to minimize distractions. Great teachers engage students and get them to look at issues in a variety of
ways. They ask questions frequently to make sure students are following along. They keep students motivated
with varied, lively approaches. Great teachers form strong relationships with their students and show that they
care about them as people. Great teachers are warm, accessible, enthusiastic and caring. Teachers with these
qualities are known to stay after school and make themselves available to students and parents who need them.
They are involved in school-wide committees and activities, and they demonstrate a commitment to the
school. Great teachers are masters of their subject matter. They exhibit expertise in the subjects they are
teaching and spend time continuing to gain new knowledge in their field. They present material in an
enthusiastic manner and instill a hunger in their students to learn more on their own. Great teachers
communicate frequently with parents. They reach parents through conferences and frequent written reports
home. What No Child Left Behind means for teacher quality The role of the teacher became an even more
significant factor in education with the passage of The No Child Left Behind law in Middle and high school
teachers must demonstrate competency in the subject area they teach by passing a test or by completing an
academic major, graduate degree or comparable course work. These requirements already apply to all new
hires. Advertisement Schools are required to tell parents about the qualifications of all teachers, and they must
notify parents if their child is taught for more than four weeks by a teacher who is not highly qualified.
Schools that do not comply risk losing federal funding. Although the law required states to have highly
qualified teachers in every core academic classroom by the end of the school year, not a single state met that
deadline. Department of Education then required states to show how they intended to fulfill the requirement.
Most states satisfied the government that they were making serious efforts, but a few were told to come up
with new plans. How parents can advocate for qualified teachers How parents can advocate for qualified
teachers Over the next decade, schools in the United States will be faced with the daunting task of hiring 2
million teachers. We know that high-quality teachers make all the difference in the classroom. We also know
that it is becoming increasingly difficult to find them and keep them. Twenty percent of new teachers leave the
classroom after four years, and many teachers will be retiring in the next 15 to 20 years. Among the
recommendations were the following key points: Raise professional standards for teachers. Improve salaries
and working conditions. Reinvent teacher preparation and professional development. Encourage and reward
teacher knowledge and skills. Implementing these recommendations, however, is a slow process, dependent
upon legislation as well as increased funding from both the federal and state governments, and a will to
implement changes at the school district level. Parents can work together to keep the superintendent, their
school board members and their state legislators focused on the goal of having a high-quality teacher in every
classroom.
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8: What are the essential qualities of a good teacher? â€“ The Kappu Blog
Educational studies suggest that the essential qualities of good teachers include the ability to be self-aware of one's
biases; to perceive, understand and accept differences in others; to analyze and diagnose student understanding and
adapt as required; to negotiate and take risks in their teaching.

Being the second parent of the student that you are handling is not a shaggy dog story. It is a serious matter
because you need to teach your students how to be good and you need to be a role model. Teachers are the
ones who interact with students and they are the ones who deal with the parents. In one classroom, you cannot
avoid some students who are bullies. As a good teacher, how can you motivate those students who are acting
in a bad way? If the teacher will feel joy or anger, it will be surely spread among the children because the
attitude of the teacher is easy to catch. If the teacher laughs, the students will also laugh, why? So what are
some essential qualities of a teacher? This is an important role to be a successful teacher. Before all else, the
teacher must create a flight plan. Like any good flight plan, it must lay out a best path to the destination
because without a good flight plan, the teacher will crash. Each crash helps the teacher get closer to better
plans. Planning is preparing the objectives for the classroom and lesson plans for the students. Preparing the
objectives are the mission and vision that students must learn whereas daily lesson plans are the bread and
butter of the teacher. Motivation is a great factor for educators to educate people. Students are easily attracted
to different factors; they are attracted to different things. A proper motivation moves them to grab the lesson
carefully and seriously. Good Leader As a good leader, great teachers bring the same ability to create a strong
culture to any organization because they know how to create systems, structures, and standards necessary to
motivate students, attract talent, build community, and drive those students toward a collective mission. Being
a good teacher help the students to set big goals and teach them the skills they need for the accomplishment
those different goals. When a student fails, great teachers do not blame the student, they ask themselves how
they could have set clearer expectations and have provided a better coaching so that their students would have
been successful. Great teachers are great leaders who are good at translating mission, vision, and plan into
action. Some students will come to the teacher to seek information. Even if the person is only seeking a source
of information, the teacher is the one who must know how to find what the student is looking for. Once the
teacher has given the information to the student, the teacher will often have to instruct the student on how to
use the information. Good Listener and a Support Person One of the important roles of a teacher is to be a
good listener. For example, in a home school or in a classroom, a teacher has two or more students; you
cannot avoid some students who are having a problem with their classmates or in a particular subject. You
need to hear the reason why. In that way, the motivation can start. A teacher must act as the support person
when the student needs help. Support can come in many forms, such as a coach, leader, and even a counselor.
A teacher may even have to support other teachers leading a particular subject matter. Role Model Role
models are people who set good examples by the words they speak and by the actions they take. Role models
can be the people you know personally or people you have learned about in the news at school or on
television. Students tend to copy the behavior and mannerism of the teacher. If a teacher is honest, it will lead
to a balanced and disciplined life. The children adapt these virtues as an ideal conduct without thinking. If you
learn something on these different essential qualities of the teacher, just follow us on Twitter and Pinterest or
just visit our website.
9: The Essentials of Teaching Physical Education: Employing Effective Teaching Tactics
This is an excerpt from The Essentials of Teaching Physical Education by Stephen Mitchell, and Jennifer L.
Walton-Fisette. Although effective class management (chapter 12) is essential, and you should cultivate a range of
teaching styles, you need more than just varied teaching styles to ensure that.
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