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Securities and Exchange Commission investigation. Companies and individuals often find themselves in a
state of high anxiety over the possibility of an enforcement action and its implications. Jobs, reputations and,
in some cases, liberty are at risk. The longer an investigation continues, the greater the psychic drain,
disruption, and toll on emotional health and financial well-being can be. And, when the conduct at issue is
genuinely problematic, the consequences can be severe and life-altering. But, as with any major challenge,
achieving a positive or less negative outcome in an SEC investigation depends on the quality of
decision-making along the way. But understanding how the SEC enforcement staff operates and appreciating
the ways that SEC investigations are different than what they may have encountered elsewhere is crucial. Too
often, defensive approaches are taken that reflect misperceptions of how the SEC enforcement game is really
played. This is not to say that even if you play the game well, you can always avoid an enforcement action.
Sometimes the facts are simply bad, and a weak hand will get you only so far. A successful outcome in such
cases is frequently measured not in black or white terms, but in shades of grey â€” lesser charges, a lower
penalty, fewer and less intrusive undertakings, exculpatory or mitigating language describing the conduct and
meaningful credit for remedial efforts, and cooperation. It is a complex process susceptible to mismanagement
by even the most capable or well-intentioned defense attorney. This article sets forth five misconceptions that
clients and their counsel often have about the SEC and its investigative process. The distinction is important
because what the staff thinks about a case versus how the commission will view the facts, law or policy
implications can be very different. Indeed, it is not until the two weeks before the commission decides to
approve or reject a case i. Until this two-week period, irrespective of what it has previously said about how it
views the law or evidence in a case, the enforcement staff does not actually know what issues each
commissioner will raise before the matter is considered by the commission as a whole. Developing insight and
understanding of the SEC commissioners and their views on issues under the federal securities laws is critical.
Learning their backgrounds and staying abreast of what they say in their speeches, reviewing their dissents in
administrative adjudications, and developing familiarity with their economic, financial, and political
perspectives is central to assessing how they may view the facts, charges and the remedies in any particular
case. The enforcement staff itself pays close attention to what commissioners say in closed commission
meetings in order to develop a sense of how each of them will react to recommendations in the future. Parties
undergoing investigation by the agency should be thinking in similar terms. The distinction between the staff
and the commission also has constitutional implications. As seen in the U. Recognizing which decisions the
staff is authorized to make and those that are reserved for the commission is also critical to knowing what
problems the staff can and cannot resolve on its own without commission involvement or approval. Taking
advantage of those opportunities and keeping in mind the distinction between the staff and the commission
when making such arguments can be key to achieving a successful outcome. The SEC is monolithic. While
the enforcement staff as a whole generally follows the same investigative process and procedure[4] and is
bound by the same legal and evidentiary standards, each enforcement group, unit and office has its own unique
docket, culture and personality. And, within each office, there is a range of personalities, idiosyncrasies and
capabilities. Not all attorneys or supervisors are the same and how one office views conduct in a particular
case may be very different from how another office views the same conduct in a different case. This is
especially true where the investigating staff is from one of the specialized units that, having investigated the
same or similar conduct many times, has developed deep, highly specialized insight into the issues in the case.
Understanding who is responsible for â€” or has input into â€” the investigation, their track record of bringing
enforcement actions, and who is supervising them is important to assessing their willingness to compromise
and how likely it is that they can be persuaded not to recommend charges in a particular case. The Division of
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Enforcement is comprised of roughly 1, people. Understanding the background and personality of the staff
attorney handling your investigation informs you regarding what to expect as to how that attorney will treat
you, how flexible she will be in extending deadlines or accommodating scheduling requests, and how diligent
and thoughtful she will be in pursuing particular lines of inquiry. The SEC is not a one-size-fits-all institution.
It is a complex organization comprised of diverse individuals from a wide variety of backgrounds and life
experiences. Recognizing its relative strengths and weaknesses and the distinctions that exist between
individuals, groups, units and offices can make a difference in how to defend a particular investigation or
negotiate a favorable resolution. This thinking is outmoded, potentially high-risk in cases where there may be
covert criminal interest, and can result in a business or individual enduring months of needless uncertainty that
could be alleviated by a quick phone call or email. As a practical matter, this generally prevents cases from
going dormant for excessively long periods of time. There are situations in which the staff has decided not to
pursue a case where it makes sense not to engage the staff or where the decision to do so requires a high
degree of care. But, in most situations, the staff has not forgotten about the case and an inquiry from counsel
would not prompt the staff to continue investigating where they otherwise would not do so. While the staff
does not discuss their investigations, they will sometimes signal when they intend to close a matter and are
usually willing to issue a termination letter in such circumstances. Alternatively, if the staff does remain
interested in the case but has reduced it to a lower priority, that is important to know and can create
opportunities to have the case closed or resolved on favorable terms. And, in some cases where the staff has
been inactive for a period of time but remains interested in the case, it can signal the possibility of covert
interest by the criminal authorities. Asking the staff for an update after not hearing from them for many
months is unlikely to change the outcome of the matter and will likely yield a greater sense of the direction in
which the staff is headed. The thinking is that an appeal to a more senior person may result in a more
favorable outcome or, at the very least, some reduction of the charges, penalties or disgorgement amounts at
issue. In many cases, depending on the issue, it may be necessary to request a meeting with the senior officer
associate director, unit chief, deputy director or director responsible for overseeing the investigation. But it is
important to recognize that when you ask for a new level of review within a case, it can trigger a fresh look at
the merits, not only by the unit chief or associate director who will now become involved, but by the
investigative and trial staff who must be prepared to get the supervisor up to speed. The decision to request the
involvement of senior SEC officials during an investigation is an important one and implicates timing and
tactical considerations. Framing the question to be decided in a reasonable and objective way and ensuring that
the person you are meeting with has the authority to decide the issue in your favor lays a foundation for a
productive meeting with the staff. The staff will rarely make concessions in a face-to-face meeting but usually
will take the matter under advisement and thereafter signal whether or to what extent they have been
persuaded to take a more accommodating position on the issue at hand. The ultimate decision maker in the
Division of Enforcement is the director of enforcement. Because no enforcement recommendation can go to
the commission without approval from the director of enforcement, a meeting with the director is high-stakes
â€” often a one-time-only event and almost always near the end of an investigation â€” where the director
comes to the meeting fully prepared, ready to listen and often motivated to consider settlement possibilities.
But meetings with the director are unpredictable affairs â€” both for the party under investigation and for the
staff. It is not uncommon for a party going into a meeting with the director seeking a lower penalty to emerge
from the meeting having been told that a higher penalty is warranted. Delay will result in a better outcome.
Most SEC investigations last anywhere between 18 and 22 months. While some cases wrap up in less than a
year, others can continue for as long as four or five years. Factors beyond the control of a party, such as the
size and complexity of the case, the pendency of a parallel criminal investigation, or staff turnover, can delay
investigations for months or years and are often unavoidable. Some parties may view it as advantageous to
delay investigations as long as possible believing that the longer a matter takes, the less likely the commission
will pursue it or other events will intervene that are deemed a higher priority. In cases where it is clear that
there will be an enforcement action, the opportunity for a favorable outcome tends to diminish the longer a
case goes unresolved. Tactically, this means that where there is an early opportunity to settle a case, it is often
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advantageous, both strategically and economically, to attempt to do so. Nevertheless, at different stages of
investigations, there may be opportunities to engage the staff in discussions about resolution. Parties who wait
until the end of an investigation to initiate such discussions relinquish critical opportunities for advantageous
dialogue at earlier points in time. Adopting a practical, informed approach based on intelligent insight can
mean the difference between a serious enforcement action or no enforcement action at all. The opinions
expressed are those of the author s and do not necessarily reflect the views of the firm, its clients, or Portfolio
Media Inc. This article is for general information purposes and is not intended to be and should not be taken as
legal advice.
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OPM has finally moved forward in implementing the Tier 5 background investigation product to replace the Single Scope
Background Investigation (SSBI). ODNI and OPM had collaborated on developing the new standards back in in order to
provide quality control and consistency on investigations for Top Secret clearances.

Related As The credentials shown in this table are related to this military occupation in one of three ways:
Most, Some, or Other. Note that the credential may require additional education, training or experience before
you are eligible for them. To ensure a complete understanding of the credential requirements, click on the
credential name in the table and review the page that follows. To ensure a complete understanding of
credential requirements, click on the credential name in the table and review the page that follows. Credential
is related to this military occupation, but is more advanced or specialized and therefore will likely require
additional education, training, or experience. GI Bill approval data is updated quarterly. Accreditation is the
process by which a credentialing or educational program is evaluated against defined standards, and if it meets
these standards, is awarded recognition by a third party. ANSI accreditation tells you that the credential meets
documented standards of quality. NCCA accreditation tells you that the credential meets documented
standards of quality. ICAC accreditation tells you that the credential meets documented standards of quality,
which you can review on their web site. ABSNC accreditation tells you that the credential meets documented
standards of quality, which you can review on their web site. IAS accreditation tells you that the credential
meets documented standards of quality, which you can review on their web site. Civilian Occupations Table
Legend Duties Matched The civilian and military jobs share either most job duties or some job duties. Green
Occupation The Green Job icon indicates that this work is part of the green economy. The "green economy"
may change the work tasks and skills needed for jobs. Registered Apprenticeship The Registered
Apprenticeship icon indicates that this job has an apprenticeship program registered with the U. Local Salary
Information Click the links in this column to go to the My Next Move for Veterans web site to view salary and
employment information for the job. See the Table Legend for details about each level. Mandatory This
credential is mandatory for some Soldiers, see the Mandated Certifications tab for more information. Click for
more information. Promo Points This credential has been approved for promotion points. Gap Analysis The
credential requirements have been compared to military training. Click to go to the COOL training gap
analysis page. Click for external link to GI Bill licensing and certification information. Click for external link
to the ANSI web site. Click for external link to the ICAC web site. Click for external link to the NCCA web
site. Click for external link to the IAS web site. It recognized a need for competent professionals who can
effectively manage complex security issues that threaten people and the assets of corporations, governments,
and public and private institutions. Applicants must meet one of the following requirements to be accepted as
a CPP candidate: OR Complete nine years of security experience, including at least three 3 years in
responsible charge of a security function. Eligibility requirements also include no prior conviction of any
criminal offense that would reflect negatively on the security profession or on ASIS International and its
certification programs. Candidates must pass the examination to achieve the CPP designation.

Page 4

V. 5. INVESTIGATIONS. pdf
3: F-5 Investigation Inc USDOT - Bluefield, West Virginia Trucking Company
F-5 Investigation Inc is a licensed and bonded freight shipping and trucking company running freight hauling business
from Bluefield, West Virginia. F-5 Investigation Inc USDOT number is F-5 Investigation Inc is trucking company
providing freight transportation services and hauling cargo.

Plot summary[ edit ] Mixing deduction and character-driven drama, CSI: Crime Scene Investigation follows a
team of crime-scene investigators, employed by the Las Vegas Police Department, as they use physical
evidence to solve murders. The team is originally led by Gil Grissom Petersen , a socially awkward forensic
entomologist and career criminalist who is promoted to CSI supervisor following the death of a trainee
investigator. Born and raised in Las Vegas, Catherine was a stripper before being recruited into law
enforcement and training as a blood-spatter specialist. After overseeing the training of new investigator
Raymond Langston Fishburne , Willows is replaced by D. Russell Danson , and recruited to the FBI shortly
thereafter. Russell is a family man, a keen forensic botanist, and a veteran of the Seattle Crime Lab. Zuiker
was convinced that a series was in the concept; Bruckheimer agreed and began developing the series with
Touchstone Pictures. The head of drama development at CBS saw potential in the script, and the network had
a pay-or-play contract with actor William Petersen, who said he wanted to do the CSI pilot. The series is
currently in syndication, and reruns are broadcast in the U. CSI was shot at Rye Canyon, a corporate campus
owned by Lockheed Martin situated in the Valencia area of Santa Clarita, California , [5] but after episode 11,
filming shifted to the Santa Clarita Studios, originally chosen for its similarity to the outskirts of Las Vegas.
Occasionally, the cast still shot on location in Las Vegas the season-four DVD set revealed that the episode
"Suckers" was mostly shot during December in Las Vegas, where they filmed a Gothic club scene on location
for rent, and in January , some scenes were filmed at Caesars Palace , although primarily Las Vegas was used
solely for second unit photography such as exterior shots of streets. In certain countries, to avoid music
licensing fees, a unique theme was used, instead. Industrial rock band Nine Inch Nails was also featured
multiple times throughout the three series. Cast and characters[ edit ] Main articles: When testifying in court
he is often addressed as "Doctor Grissom". After a short stint as a researcher, Grissom becomes a sea-life
advocate, and reunites with his ex-wife Sara. The series ends with the two sailing off together from the Port of
San Diego. During the series finale, a recently returned Willows is granted the directorship of the crime lab
when Sidle leaves Las Vegas. A recovering gambling addict, Warrick is nonetheless skilled at his job. After
being falsely accused, and acquitted, of murder, Brown is assassinated in his car by corrupt under-sheriff
McKeen. Sara transferred from San Francisco at the behest of Grissom, whom she later marries. After a
turbulent relationship and a divorce, Sara is promoted to director of the Las Vegas Crime Lab, though she
relinquishes this position to reunite with her ex-husband, Grissom. Catherine then succeeds her as lab director.
He later wrote a book about the history of Las Vegas. Greg believes in psychic powers, and is willing to
sacrifice himself for what is right. Over the course of the series, Greg has several love interests. Robert David
Hall as Dr. Albert "Al" Robbins , the chief medical examiner regular: He is married with three children and
has prosthetic legs, having lost his own legs after being hit by a drunk driver as a teenager. Al rarely leaves the
crime lab, instead performing autopsies and referring specimens for forensic analysis. He forms strong bonds
with both Gil Grissom and Raymond Langston. He is then given a position as a homicide detective; from then
on, Brass serves as the legal muscle for the CSI team and the one who does most of the arresting and
interrogating of suspects. She develops a strong friendship with Grissom, much to the chagrin of Sara.
Wallace Langham as David Hodges , a trace technician regular: Hodges has an uncanny sense of smell, and is
able to identify many key chemical compounds by their scent alone. Although shown to be a loner throughout
the series, he forms a close bond with Morgan Brody. Louis police officer and a nonconformist who joined
law enforcement to rebel against her parents, who are psychiatrists. Laurence Fishburne as Dr. Working under
the leadership of Willows, Langston worries about his genetic make-up and natural predisposition to crime.
Langston murders serial killer Nate Haskell during a brutal fight, while rescuing his ex-wife, who had been
kidnapped, tortured, and raped by Haskell. Captain Brass is the first police officer at the crime scene. Langston
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resigns to care for his traumatized ex-wife, leaving a devastated crime lab in his wake. She later becomes a
crime-scene investigator in Portland to be closer to her sister. Simms had a brief relationship with Hodges.
David Berman as David Phillips , the assistant medical examiner regular: He received his self-styled nickname
after saving the life of a victim during an autopsy. Though early in the series, his co-workers tease him about
his supposed lack of social experience, he later marries and has a child. He is very close friends with his
mentor, Robbins. Ted Danson as D. Previously a crime lab director in Washington, Russell is hired to "clean
house" in the wake of the Langston scandal. Russell becomes director of the Las Vegas Crime Lab, a position
he holds until his departure following the events of "Immortality". He is married and has four children and a
granddaughter. Sidle succeeds him as director. She is the estranged daughter of Sheriff Conrad Ecklie , with
whom she has a turbulent relationship. Brody is often seen partnered with Sanders, and she forms a strong
friendship with Hodges, describing him as her "best friend". She is a skilled investigator. Finlay is hired
following the departure of Willows, and acts as a foil to D. She is later attacked by the Gig Harbor killer and
left in a car trunk. After a short time in a coma, she succumbs to her injuries. Russell states that she will
remain with him wherever he goes. He later cross-trains as a DNA specialist, replacing Simms. Andrews has a
strong bond with all the lab rats, though particularly Hodges, with whom he has had a love-hate relationship.
However, the two were seen having a much better relationship in later seasons.
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Tactics included anonymous phone calls, IRS audits, and the creation of documents that would divide the
American communist organization internally. Howard , a civil rights leader, surgeon, and wealthy
entrepreneur in Mississippi who had criticized FBI inaction in solving recent murders of George W. Lee ,
Emmett Till , and other black people in the South. Under pressure from Hoover to focus on King, Sullivan
wrote: We must mark him now if we have not done so before, as the most dangerous Negro of the future in
this nation from the standpoint of communism, the Negro, and national security. Hoover responded by
publicly calling King the most "notorious liar" in the United States. You better take it before your filthy,
abnormal, fraudulent self is bared to the nation". DeLoach, commenced a media campaign offering the
surveillance transcript to various news organizations including, Newsweek and Newsday. King was said to
have potential to be the "messiah" figure, should he abandon nonviolence and integrationism, [45] and Stokely
Carmichael was noted to have "the necessary charisma to be a real threat in this way" as he was portrayed as
someone who espoused a much more militant vision of " black power. Individuals such as writers were also
listed among the targets of operations. The FBI monitored and disrupted the campaign on a national level,
while using targeted smear tactics locally to undermine support for the march. Within the year, Director J.
Many released documents have been partly, or entirely, redacted. The Committee finds that the domestic
activities of the intelligence community at times violated specific statutory prohibitions and infringed the
constitutional rights of American citizens. The legal questions involved in intelligence programs were often
not considered. On other occasions, they were intentionally disregarded in the belief that because the programs
served the "national security" the law did not apply. While intelligence officers on occasion failed to disclose
to their superiors programs which were illegal or of questionable legality, the Committee finds that the most
serious breaches of duty were those of senior officials, who were responsible for controlling intelligence
activities and generally failed to assure compliance with the law. The domestic operations were increased
against political and anti-war groups from through Create a negative public image for target groups by
surveiling activists and then releasing negative personal information to the public. Break down internal
organization by creating conflicts by having agents exacerbate racial tensions, or send anonymous letters to try
to create conflicts. Create dissension between groups by spreading rumors that other groups were stealing
money. Restrict access to public resources by pressuring non-profit organizations to cut off funding or
material support. Restrict the ability to organize protest. Restrict the ability of individuals to participate in
group activities by character assassinations, false arrests, surveillance. Its actions went as far as political
assassination. While the declared purposes of these programs were to protect the "national security" or prevent
violence, Bureau witnesses admit that many of the targets were nonviolent and most had no connections with a
foreign power. Indeed, nonviolent organizations and individuals were targeted because the Bureau believed
they represented a "potential" for violenceâ€”and nonviolent citizens who were against the war in Vietnam
were targeted because they gave "aid and comfort" to violent demonstrators by lending respectability to their
cause. The imprecision of the targeting is demonstrated by the inability of the Bureau to define the subjects of
the programs. The Black Nationalist program, according to its supervisor, included "a great number of
organizations that you might not today characterize as black nationalist but which were in fact primarily black.
Examples of surveillance, spanning all presidents from FDR to Nixon, both legal and illegal, contained in the
Church Committee report: The Kennedy administration had the FBI wiretap a congressional staff member,
three executive officials, a lobbyist, and a Washington law firm. President Johnson asked the FBI to conduct
"name checks" of his critics and members of the staff of his opponent, Senator Barry Goldwater. He also
requested purely political intelligence on his critics in the Senate, and received extensive intelligence reports
on political activity at the Democratic Convention from FBI electronic surveillance. President Nixon

Page 7

V. 5. INVESTIGATIONS. pdf
authorized a program of wiretaps which produced for the White House purely political or personal information
unrelated to national security, including information about a Supreme Court Justice.
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Accordingly, if the agency fails to initiate its action in a timely fashion requests for disgorgement may be time
barred. No such time limit applies, however, once the case is brought. To the contrary, the action may continue
for years. The point is well illustrated by a case the Commission recently partially settled which traces to
DeCinces, Civil Action No. Filed August 4, and SEC v. SACV â€” C. Aug 17, are actions centered on the
tender offer by Abbott Laboratories Inc. The former named as defendants former major league baseball player
Doug DeCinces and three of his friends, physical therapist Joseph Donohue, real estate attorney Fred Jackson
and businessman Roger Wittenbach. DeCinces was alleged to have built a portfolio of 83, shares in the shares
of Advanced Medical prior to the announcement of the tender offer. He was also alleged to have tipped his
co-defendant friends. No corporate insider was named in this action. Each defendant consented to the entry of
permanent injunctions prohibiting future violations of Exchange Act sections 10 b and 14 e. He was also a
close friend and neighbor Mr. Parker was in the private equity business. Eddie Murray was a retired major
league baseball player. Mazzo was alleged to be the source of the inside information. The complaint alleged
violations of Exchange Act sections 10 b and 14 e. Murray settled with the Commission at the time the
complaint was filed. He consented to the entry of permanent injunctions based on the sections cited in the
complaint. Mazzo did not settle. Parker did not settle. Parallel criminal charges were also filed. Named as
defendants were Messrs. DeCinces, Parker and Mazzo. Following a 28 day trial in Mr. DeCinces was
convicted on fourteen counts of insider trading. The jury was unable to reach a verdict on 18 additional counts.
David Parker was also found guilty. The jury was unable to reach a verdict as to James Mazzo. Now, almost a
decade after the tender offer announcement, Mr. Mazzo has settled with the Commission. On November 13,
he consented to the entry of permanent injunctions based on the two sections cited in the complaint. The
action brought by Commission against David Parker continues. The program, centered on a tech theme and
SEC enforcement includes a keynote address on artificial intelligence and its impact on the legal profession,
panels analyzing critical issues facingSEC enforcement, the question of broker protocols, trends on investment
adviser inspections, how to conduct an ICO and concludes with an address on cyber-security and internal
controls. A holiday party follows. The program and registration for it and the party are here or separate
registration for the party here.
6: 5 CFR - Investigation and evaluations. | US Law | LII / Legal Information Institute
Â§ Investigation and evaluations. The Director may secure effective implementation of the civil service laws, rules, and
regulations, and all Executive orders imposing responsibilities on the Office by: (a) Investigating the qualifications,
suitability, and fitness of applicants for positions in.
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JAGMAN Investigations Handbook Naval Justice School 01/12 Publication II-2 investigated, a commander should
discuss the matter with a judge advocate.
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Ethics commission: San Marcos councilman violated city's ethics law. The commission found Gregson, who serves as
council member Place 5, should have recused himself from a vote establishing a.
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